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Preface

AUTHOR’S INTRODUCTION: THE CATALYST OF THE CROSS

Every great destiny requires a defining moment of separation.

Throughout history, the paths of the greatest leaders, visionar-

ies, and spiritual giants have been paved not just with victories,

but with the painful, unavoidable reality of broken trust. Yet,

one of the greatest misconceptions we harbor is that betrayal

is an architectural plot designed to destroy us. We view it as an

unmitigated evil, an unexpected tragedy that leaves us stranded

in the dust of regret and self-pity. However, there is a higher

dimension of divine insight. When you look at the blueprint

of Scripture, you quickly discover a profound truth: betrayal is

not an exit; it is an entrance. It is a divine mechanism used by a

sovereign God to separate you from environments, mindsets,

and relationships that are no longer permitted to walk into your

next season. Consider our ultimate model, Jesus Christ. He

was destined to die, be buried, and resurrect—but He could not

enter into the ultimate plan for His life until someone made

themselves available to betray Him. Joseph could not ascend

to the throne of Egypt without the treacherous hands of his

brothers.

This book, Betrayal, was born out of both personal experience

and deep spiritual insight. Over years of leadership andministry,

I have watched the devastating toll that disloyalty takes on

ministries, corporate teams,marriages, and individual destinies.
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I have also learned that to safeguard your peace, you must

develop the capacity to ensure that other people’s actions never

catch you unaware. Within these pages, we will pull back the

curtains on the psychology and spirituality of the betrayer. You

will learn:

i. How to spot the subtle warning signs of a potential betrayer

within your organization long before they execute their plot.

ii. The critical boundaries youmust establish to protect your

secrets, your next moves, and your power relationships.

iii. The anatomyof trust, andhowcarnal traits like selfishness,

envy, and entitlement breed treachery.

iv. The practical, spiritually mature steps required to navigate

the aftermath of a breach, manage organizational vacuums, and

insulate your life’s work from collateral damage.

You cannot ascend to certain heights until someone betrays

you. It is time to stop lamenting over what you lost and start

leveraging the hidden blessings within the offense. The betrayal

may have been meant for evil, but God intended it for your

absolute good. Let us begin the journey from the pain of the

cross to the power of the crown.
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THE FOUNDATIONAL TRUTH OF

BETRAYAL

My Personal Journey with Betrayal

In my own journey through life, I have personally walked

through four distinct seasons of betrayal. Out of all these painful

experiences, only one was ever made public or known to the

people around me. That public betrayal occurred during my

university days. At the time, I discussed the painful experience

with only a few individuals who were exceptionally close to

me, and I later shared portions of the story in a few private

meetings where my presence was requested. That specific

betrayal was heavily driven by political motives, and various

agents and orchestrated machinations were actively deployed

against me during that season. Conversely, the other three

betrayals I endured remained entirely hiddenwithinme. I chose

to process them silently, keeping them private betweenmyself

and God. Yet, the profound lessons I extracted from those

hidden fires have deeply impacted my heart and thoroughly

shaped my understanding of this entire subject. Whether in

casual friendships, corporate organizations, political arenas,
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community leadership, marriages, or functional teams, you

will likely encounter various forms of betrayal. However, you

must be strategically and spiritually prepared before such acts of

treason ever manifest. The core truths shared across the pages

of this book are universally applicable to every single area of

human existence. When betrayal strikes, you must possess the

spiritual maturity to forgive, the capacity to bear with human

frailties, and the discernment to accurately evaluate the actions

of men.

Betrayal Should Never Catch You Unaware

There are experiences I have had in the past that were entirely

unknown to the people who eventually betrayed me. To protect

your peace, youmust develop the capacity to ensure that other

people’s actions never become a source of betrayal to you.

People may attempt to betray you, but on your end, you are

already prepared for it. Therefore, betrayal should never catch

you unaware. It should not be something that causes you deep

pain. Regardless of what people do to you, choose never to feel

betrayed. Instead, you should always view betrayal as a blessing

rather than an evil act committed against you. Whenyouoperate

with this deeper level of knowledge and understanding, you can

never live in regret. The very things designed to hurt you will

ultimately turn around for your blessing.

Learn to Expect Betrayal

You must be prepared for betrayal. Sometimes, you cannot

enter into your new season and next level until you are betrayed.

Someone needs to betray you so that you can step into your

enlarged space and the prepared future set before you. You

simply cannot ascend to certain heights until someone betrays
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you. Someone will always make themselves available to be used

as a tool of betrayal against you. However, if you operate with

divine insight, that betrayal will be converted into a blessing. It

should open your eyes to the things youmust stop doing and the

thingsyouneed to start doing. Therefore,whenyouoperatewith

deeper insights, betrayal becomes a blessing. Let the person

who betrayed you eventually realize that theywere actually used

to help you. Consider Jesus Christ: He did not enter into the

ultimate plan for His life until someone made himself available

tobetrayHim. Jesuswasdestined todie, beburied, and resurrect,

but He needed that betrayal to step into this divine blueprint.

When Jesus was on the cross, there was immense pain, but that

experience did not exceed three days. He resurrected on the

third day, manifesting a new glory, and was seated at the right

hand of the Father. Betrayal is an opportunity for you to step

into the things God has planned for you. If you do not maximize

it, you will find yourself lamenting in pain. You must recognize

the good agenda hiddenwithin the evil done to you. The betrayal

may have beenmeant for evil, but God intended it for your good.

Look at Joseph, who was sold into slavery when his brothers

betrayed him. That painful action was the very beginning of his

destiny and divine path. Joseph only attained the position God

ordained for himbecause hewas betrayed by his brothers. There

are certain prayers you will never pray in life, and certain levels

of wisdom you will never access, until you are betrayed. Do not

permit any betrayal to stall your progress and advancement in

life. Do not waste your time discussing the person who betrayed

you, the wrong things they did, or the favors you did for them

in the past. Whether in friendship or within a corporate system,

youmay face betrayal—but youmust be prepared, and youmust

move forward.
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What Is Betrayal?

1. It is the act of breaking trust or loyalty in a relationship

When someone trusts you, and you do something that makes

them regret that trust, you have committed an act of betrayal.

Similarly, you can be dedicated to a person or an organization

and suddenly act in a way that manifests deep disloyalty. Ulti-

mately, your actions reveal whether you are truly faithful to a

person or a system. Betrayal is intentional disloyalty. In life,

you cannot combine betrayal and loyalty; they cannot coexist.

You are either a loyal person or a betrayer. Anyone who betrays

has usually been practicing disloyalty over time. Betrayal is

simply the final consequence of hidden disloyalty. The moment

you notice someone harboring disloyalty, know that they will

eventually end up betraying you.

2. Betrayal is disappointing or failing someone who placed

their trust in you

When you disappoint someone who believes in you, it is an

act of betrayal. This failure occurs across various levels and

segments of life—including friendships, marriages, commu-

nities, politics, and corporate systems. For instance, handing

over sensitive information about a person or an organization to

an adversary or competitor is a direct act of disloyalty. When

you know someone is an enemy to your organization, yet you

go ahead and divulge private information to them, you are

guilty of betrayal. Anyone who cannot protect a corporate or

personal secret is a betrayer. In business, there are corporate

secrets that must be kept at all costs, often known as trade

secrets or proprietary assets. When you share this protected

information with a competitor or people in the same trade, it

is an act of treasonous betrayal. You must become the kind

of individual who can be implicitly trusted with confidential
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information. Train yourself to be skilled at keeping a secret.

Learn to safeguard personal and corporate confidences that are

entrusted to you. Let people trust you so deeply that they are

entirely convinced youwill never compromise them. Ultimately,

it isnotwhatpeople say thatmakes themloyal, nor is it thegrand

promises theymake that prove their faithfulness. It is a person’s

actions that determine whether they are loyal or a betrayer. If

you find yourself serving within a voluntary organization or a

setting where you know your tenure is strictly limited by time,

you must practice absolute transparency. Do not pretend or

project an impression that you are committed for the long haul

if your departure is imminent. If you strategically position

yourself as a long-term pillar, causing the organization to

invest heavily in your development through specialized training,

mentorship, and high-level responsibilities, your sudden exit

will create a crisis of trust. The moment you tender your

resignation letter under those circumstances, the organization

may understandably feel betrayed.

Furthermore, if the Chief Executive Officer (CEO) of that

organization lacks structural maturity, they may permanently

label your exit as an outright act of betrayal. This presents a

delicate paradox in leadership. On one hand, you have your

own destiny to fulfill and possess the sovereign right to make

personal decisions for your advancement. On the other hand,

if you allowed yourself to be deeply trusted, resourced, and

exposed to sensitive organizational assets under false pretenses,

that lack of transparency can rightfully be interpreted as an

act of betrayal on your part. However, even in the face of this

friction, the organization and the CEOmustmaintain emotional

mastery. They should be free and swift to grant the approval

of your resignation. A mature leader recognizes that every
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individual ultimately owns their own life andmust be liberated

to pursue their personal dreams, visions, and desires. You

cannot force loyalty through captivity.

The Sacred Duty of Confidentiality

When someone entrusts you with a secret, you are under a

strict moral and spiritual obligation to keep it. To be granted

access to the vulnerable, deeply personal areas of an individual’s

life is a profound privilege. Youmust never betray that privilege

by peddling that information to others. Themoment you take

vital, confidential details and expose themwithout the explicit

consent of the owner, you have committed a clear act of betrayal.

A few years ago, I had to bring a certain young man into my

office for a private session of correction and counsel. He was

working closely with an executive whom I knew very well. This

executive had recently acquired a substantial piece of property,

and because this youngman enjoyed a position of proximity and

closeness, he was privy to the transaction. Unfortunately, he

went behind his employer’s back and divulged the information

to several outsiders without his boss’s consent. Fortunately,

his boss was completely unaware of this breach of trust. I

strongly cautioned the young man, warning him that such

reckless behavior could easily result in his immediate dismissal.

His actions bordered on professional treason; his employer

had every right to keep his personal investments and family

inheritances strictly confidential. If a leader or an organization

honors you enough to reveal personal matters or entrust you

with sensitive information, you must cultivate the discipline to

guard that secret. Never allow yourself to leak those details to

individuals, teams, or public gatherings.

3. Converting things that belong to another person after
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they have been entrusted to you is an act of betrayal

If someone trusts you enough to commit an asset, resource,

or responsibility into your hands, and you end up converting it

to your own personal use, you have committed an act of betrayal.

By doing so, you have betrayed the trust that individual placed

in you.

4. Staying silent about a person’s contribution, support, and

impact in your life is an act of betrayal

To remain silent regarding a person’s contribution, support,

and impact on your life, while giving praise and accolades to

outsiders who have no history with you—simply because you

want to be accepted into their social or professional circles—

is a deep betrayal. There is absolutely nothing wrong with

acknowledging the things others have done for you. Gratitude

is a sign of integrity. I highly implore you to master a criti-

cal principle of life and leadership: you must always remain

open to connecting with new people, while simultaneously

honoring and acknowledging those with whom you share a

history. Never forget the individuals who have contributed to

your journey, supported your vision, and profoundly impacted

your life. True maturity dictates that you never remain silent

over the investments made into your life. Be vocal, intentional,

and public about celebrating the loyalty and support of those

who stood by you in previous seasons, even as you step into

new territories and build new alliances. In addition, youmust

never, under any circumstances, speak against anyone whom

God has used to impact, shape, or elevate your life. This is a

non-negotiable character discipline that youmust intentionally

enforce upon yourself. Even if a season comes where you

must later disconnect from the person who raised you due to

structural changes or differing convictions, youmust possess

7



BETRAYAL BY NIYI MAKINDE

the spiritual maturity to guard yourmouth. Never speak against

them. Walk away in honor, recognizing that the hand that once

fed youmust never be bitten by your words.

5. Neglecting a responsibility committed to you until it is

ruined, or failing to bring forth a profit, is an act of betrayal

When you are trusted enough to oversee the operations of an

enterprise or business organization, I implore you to seek the

absolute progress and advancement of that entity. It takes an

immense amount of trust for a leader to commit a business they

have built to your care. Youmust remain deeply committed to

other people’s businesses. The very moment your commitment

shifts, you enter into betrayal. It takes years of labor for a

person to build something, and equal trust to hand it over to

someone else. Therefore, when you fail to show commitment

after being given a responsibility or the privilege to oversee

an organization, you are acting out a betrayal. To illustrate,

I am reminded of the story of an entrepreneur who built a

thriving enterprise but eventually relocated to another nation.

Before departing, the founder entrusted the entire operation to

an individual who, unfortunately, lacked a genuine desire for

the company’s advancement and progress. Instead of driving

success and hitting key achievements, the proxy allowed the

business to deteriorate. An enterprise that required eight long

years of intense labor and strategic cultivation to establish

was completely jeopardized and destroyed in a short span of

time. The founder of such a business will understandably

feel deeply betrayed. In retrospect, there were undoubtedly

other capable individuals to whom that level of operational

responsibility could have been safely committed. The founder

trusted this specific individual enough to believe they would

diligentlymonitor the business and do everything in their power
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to ensure its smooth continuity. Yet, because that individual

lacked a true heart of commitment, eight years of foundational

labor were completely wasted. Let it be clear, a flagrant lack of

commitment is, in itself, a form of betrayal. If that individual

had no true capacity for the assignment, they should never have

shown interest at the beginning or promised to oversee the

business. It requires an immense amount of trust to hand over

what you have spent years laboring to build into the hands of

another person. When they handle that labor carelessly, they do

not just mismanage an asset—they violate a covenant.

6. Speaking against the person who raised, mentored, or

trained you is a betrayal

To speak against the person who invested in your training is a

severe betrayal. Furthermore, you should never speak against

the very systems that facilitated your growth and development

in life. The individuals God used to impact your life in any

specific seasonmust be protected from your criticism. Youmust

possess the maturity to remain silent on certain matters. Be

sensitive, and choose your words and actions carefully. Restrain

yourself from speaking negatively against whoever God has

used to train and impact you. Focus squarely on your tasks and

responsibilities. Trust God to help younever to betray the people

and systems that helped build you.

Honoring Your Roots Through Transition

Gleaning from my personal experience, when I was called

by God to establish a ministry, the spiritual system that raised

and nurtured me was an environment I deeply respected and

loved. Left to my own desires, I would have preferred to remain

there, but God’s voice was clear, and I had to yield to the divine

call. Unfortunately, my departure was not met with universal
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understanding. Some individuals within that spiritual system

fought against me, sought my downfall, and propagated false

narratives about my character. In fact, some openly claimed

that I had not heard God clearly and was merely driven by

emotional passion. Hearing these words caused me immense

pain. Yet, in the midst of that transition, I exercised strict

discipline. I opened up about mymove to only five people. This

inner circle consisted of my biological parents, my siblings,

and three other individuals who were also part of the system

that raised me and were on aministerial path themselves. One

of these three was my younger brother, and the other two

were individuals God had previously usedme to train, mentor,

and impact. These three individuals possessed deep personal

convictions to followme into this newministerial expression.

I did not persuade, entice, or lure any of them to join me.

In fact, at one point, I seriously considered telling them to

stay behind simply to shield them from the severe allegations,

threats, and pressure coming from our original spiritual system.

However, as I contemplated this, God explicitly instructed me

that He was the One leading them to follow me, and I yielded

to His governance. They did not make their decisions out of

raw emotion; it was the Lord who orchestrated their steps.

Therefore, who was I to resist the leading of Almighty God?

Because I allowed them to comewithme, I had to endure a wave

of insults and embarrassment from the system I grew up in.

Today, however, those same three individuals are profoundly

grateful to God for the lasting impact made on their lives. They

have proven to be exceptionally faithful men, walking in a high

level of spiritual understanding. Aside from that initial core

group, I never spoke to another soul about the harsh treatment

I experienced during that transition. I maintained the internal
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discipline to keep the matter to myself, quietly bearing the

pain, insults, and reproach. With the benefit of hindsight, I

recognize that not everyone in that system was against me;

it was only a few. Furthermore, those few reacted out of a

genuine, albeit misplaced, love for me. They had envisioned

my usefulness within their own structure, anticipating that I

would eventually become the national coordinator of one of the

system’s primary arms. By the virtue of understanding, I was

absolutely determinednever to speaknegatively about thehouse

that raised me or tarnish its image. They opposed me simply

because they could not comprehend what God was birthing in

my life at that specific moment.

I am filled with joy to declare that at this very moment, as I

write this book, the system isno longer againstme. Instead, they

love me and celebrate the incredible exploits God is performing

through this ministry.

The Instruction of Restraint

During that same season of transition, there was someone

else who was incredibly close to me. We had been close friends

since our university days, even setting aside every Friday of

the week to pray together. He, too, was part of the system

that raised me. Naturally, one might assume he would join me,

but God gave me a specific, contradictory instruction: I was

never to permit him to followme. Obediently, I sat down with

him physically and informed him that he must remain in our

original spiritual system, because that was where God required

him to be. To ensure total alignment, I went a step further and

discussed this decision with his mother. Upon hearing it, she

confessed that I had truly heard the voice of God. She revealed

that before her father—the youngman’s grandfather—passed
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away, he had left her with a prophetic charge regarding her son.

He had explicitly admonished her that the young man must

remain rooted in that specific system because God intended to

use him mightily within it. Today, the three individuals who

followedme under the direction of the Holy Spirit remain fully

connected, fulfillingdestiny anddoinggreat exploits inministry.

Simultaneously, my university prayer partner is exactly where

he belongs, thriving in his assignment. Everyone is on the right

path, and divine destiny is being fulfilled. Therefore, I highly

implore you: never speak against any spiritual or organizational

systemGodused to build you. In thepast, I sometimeswondered

if I was being overly secretive regarding the matters of my

life. However, I have come to learn that this level of restraint

is a divine quality that God highly desires in leaders. This

is the true definition of spiritual maturity—the rare capacity

to withhold sensitive information even when you are deeply

offended, misunderstood, or hurt. It is a discipline you must

intentionally train yourself tomaster. Youwill always command

greater trustwhen you prove to God and tomen that you possess

the integrity of confidentiality.

Understanding the Relationship between Being Loved and

Being Trusted

Tobe loved is fundamentally different frombeing trusted. The

mandate of Scripture is clear: we are commanded by the Lord to

love everyone, but we are never commanded to trust everyone. As

you study the Word of God, you will find that love is a universal

obligation, yet wisdom dictates that not everyone is worthy of

trust. If you foolishly place your confidence in everyone you

meet, you do so to your own detriment, setting yourself up for

an inevitable downfall. Love all men, but guard your trust. Even
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as believers, we are explicitly commanded by Christ to love our

enemies. However, loving your enemies does notmean you trust

themwith your life, your vision, or your secrets. While love is a

command, trust is a choice. You possess the sovereign right to

choose whom you will trust. It is only when you have carefully

selected those in whom you place your confidence, and they

subsequently violate that confidence through acts of treachery,

that the sting of betrayal is truly felt. They have weaponized the

access you gave them. On the other side of this equation, you

must manage the expectations of those who follow you. Never

make grandiose promises or encourage people to place absolute

trust in you when you know there are structural limits to what

you can deliver. When you drastically underperform or break a

covenant regarding those promises, it is interpreted as an act of

betrayal. It is an honor when people trust you, but if you know

they are expecting more than you can realistically provide, you

must have the integrity to communicate those boundaries early.

By defining the limits of your capacity upfront, you protect your

relationships, ensuring that your future decisions and shortfalls

are never misconstrued as acts of betrayal.

If you are in a relationship where you are deeply trusted, you

should never reach a point where you fail to defend that person

when you hear something hurtful or negative about them. If you

hear damaging rumors about someone who trusts you, failing

to defend them or failing to communicate it to them is a sign of

betrayal. If you do not actively defend them in thatmoment, you

must find a way to share what you saw or heard with them later.

If you cannot communicate what you heard to them, then you

bear the sole responsibility to defend them in their absence. In

life, you are either loyal or you are a betrayer. Choose to practice

loyalty. There are immense blessings attached to living a loyal
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life. Loyalty will single you out from the crowd and cause you to

be considered special. Ultimately, you will be trusted with more

when you prove yourself to be trustworthy. Let your leaders

prove that you are trustworthy. Let your followers know that

their lives are secure with you. Let your mentors and friends

know that their relationship with you is safe, and that it will

never cause them harm. Let them see that their feelings are

prioritized. Donot be thekindof individualwhomakesdecisions

without considering the emotions and well-being of others.

Always be considerate in every decision youmake in life.

Balancing Organizational Progress and Relational Trust

There are times in leadership when I intend to make certain

decisions that require me to deeply consider the feelings of

the people aroundme. To illustrate this, I remember a season

when an individual I knew very well occupied a key position

of authority within an organization. There was an urgent,

undeniable need to implement specific structural changes and

developments to foster organizational growth. However, I was

fully aware that executing these changeswould require bringing

in external machinery—specifically outside consultants and

specialized trainers. I also knew that this internal leader would

be deeply hurt and deflated seeing external hands brought in

to engineer changes that fell under their purview. Rather than

forcing the issue, I made a conscious choice to exercise patience.

I resolved to wait for this individual to grow and develop

the necessary capacity internally. My goal was to see them

reach a level of maturity where they could personally execute

those same strategic plans of action and drive growth without

requiring outside supervision. I intentionally suspended my

desire for immediate, externally driven changes to protect the
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heart of a loyal person inside the system who trusted me dearly.

Let us consider this truth from the opposite perspective: if that

individual had looked at me during that period of waiting and

concluded that I simply lacked the vision or didn’t knowwhat steps

to take to bring about growth, I would have certainly felt betrayed.

It requires great discernment to navigate these moments. As a

leader, youmust never recklessly make decisions that trample

upon or destroy the hearts of the people who have placed their

absolute trust in you.

TheWeight of Leadership Decisions

There are inevitablemoments in lifewhen youwill be required

or spiritually led to make difficult decisions that will cause pain

to others. If you possess a clear divine justification, maintain

the right motives, and know with absolute certainty that there

is no alternative course of action, you must not paralyze your

progress. Under those specific conditions, you can confidently

proceed to implement your decision. However, aside from that

very special and necessary exception, youmust alwaysmake it a

rule to deeply consider howyour choiceswill affect the emotions

and well-being of others before you act. Never allow yourself

to simply wake up one day and recklessly make a decision that

blindly inflicts hurt upon the loyal people who have invested

their absolute trust in you. A true leader exercises power with

extreme care, balancing strategic conviction with profound

human empathy.

Embrace Growth

Donot settle for just being trusted; youmust alsobe constantly

growing. One of the primary reasons some people feel betrayed

is simply because they have refused to grow. They harbor fixed
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mindsets that have remained unchanged for years, keeping

them stagnant in the exact same position. When you whole-

heartedly embrace growth, you will naturally gain the wisdom

required to avoid betrayal, and you will refuse to dwell on

negative experiences. Be an individual who is fiercely willing to

grow. Become someone who can be safely entrusted with higher

levels of responsibility. Position yourself as a success, result,

and productivity-oriented leader. Wherever you are planted,

growthmust be evident. When you are single-mindedly results-

oriented, your value becomes undeniable, and you insulate

yourself from the sting of betrayal. While you remain fiercely

loyal, ensure you are also actively developing yourself. Take

your personal growth seriously, and your life will become a

masterpiece that others admire.

The Trap of Redundancy and Stagnation

I was once in a position where I had to counsel an individual

regarding the dangers of personal and professional redundancy.

This individual had completely stopped growing and never

showed a genuine willingness to develop his capacity. Conse-

quently, when the organization reached a critical tipping point,

a swift and sudden decision had to bemade to replace him. Upon

receiving the news, the individual felt deeply betrayed. In his

mind, he believed his history with the organization should have

been enough to guarantee his permanent occupation of that

role. However, the sobering reality was quite different: the

leadership genuinely wanted to leave him in that entrusted

position of responsibility. They had desired to preserve his

tenure, but he simply refused to grow or embrace the demands

of the next level. As a leader or an individual within a system,

you must understand that your history cannot protect you from
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your current stagnation. Youmust remain permanently result-

oriented and passionately conscious of your personal growth.

Evaluating Actions Over Words

Youmust look past the performative loyalty of smooth talkers.

There are individuals who speak with exaggerated devotion in

front of their leaders or teams simply to project an image of

trustworthiness. Their loyalty exists only on their lips, and they

must never be fully trusted. For example, you should closely

watch those who overly criticize and condemn others who

choose to leave an organization, labeling their departure as an

“act of betrayal.” Ironically, thosewhoare loudest in their public

condemnation are often masking their own instability andmay

very well be potential betrayers themselves. Never forget that

loyalty is not validated by promises, loud proclamations, or

emotional words. It is validated solely by consistent, long-term

actions. A person’s behavior, not their speech, will ultimately

reveal whether they are a betrayer or a faithful ally.
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WALKINGWISELY THROUGH

BETRAYAL

Ephesians 5:15 says, “See then that you walk circumspectly, not as

fools but as wise.” (NKJV)

Ephesians 5:15 reads, “So be very careful how you live. Live wisely,

not like fools.” (ERV)

Be Prepared for Betrayal Ahead

Nothing thatmendoagainst youshould everhave thepower to

destroy you. Youmust always live prepared for the possibility of

betrayal ahead. To do this, youmust learn to separate the people

you love from the people you trust. While you are commanded

to love everyone, the people you trust should belong strictly

to your inner circles—those who are closest to you and have

direct access to your life. They are the individuals you confide

in and entrust with critical responsibilities. Remember, it is

only those you trust who possess the capacity to betray you.

Therefore, always leave a space in your heart to reflect deeply:

if a person you trust acts in an unexpected way, what will your

response be? Howwill you handle your feelings? Youmust be far
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more concerned with your own actions than theirs. This is the

secret to mastering your response to betrayal. When betrayal

happens, do not go after the person who wronged you. Instead,

learn to leave them entirely to the divine justice system of God.

Let God’s systemexecute justice, and letHis righteous judgment

prevail. Your role is to determine where your focus must shift—

specifically, the tasks and responsibilities that demand your

immediate attention. Youmust figure out how tomanage the

vacuum created by their departure so that it does not lead to the

jeopardy or destruction of your life’s work.

It Is Within Human Nature to Act as a Betrayer

It is human to betray, but it is wisdom for you never to be

affected by that betrayal. It is within another person’s power to

betray you; however, it is entirely within your power to remain

untouched by their actions. Operating with this mindset is a

sign of superior wisdom on your part. Whosoever betrays you

is always operating from a level below you. If you attempt

to hurt them, seek revenge, gossip about the issue, succumb

to your emotions, or adopt a victim mentality, you display a

profound weakness that threatens to drag you down to their

level. Betrayal carries a silentmessage: the onewho betrays you

can no longer operate at your level. There are instances where

people who commit betrayal seem to rise higher in life, but this

should not be the case. The betrayer is the one who should

naturally fall behind. If you lose your focus, the very personwho

betrayed you will get ahead of you. Do not waste your attention

and energy trying to solicit sympathy from others. Instead,

build the internal capacity to march forward in life without

dwelling on the betrayal or the wrongs committed against you.

Never make amove to hurt anyone who has wronged you. The
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betrayer is already beneath you; you must permanently settle it

in your mind that whoever betrays you has already disqualified

themselves from your level.

Whoever Betrays You Disqualifies Themselves from Your Life

Betrayal can become a profound benefit and a blessing when

you know how to embrace and leverage it. When you are

betrayed, refuse to feel hurt. Instead, choose to be grateful to

God. Do not engage in self-pity or become overly emotional.

Instead, immediately identify the strategic steps you need to

take to advance your life. Refuse to discuss the experience with

others. People will often try to fuel your pain and encourage you

to retaliate against the person who hurt you. Do not waste your

precious energy on your betrayer. Channel that strength into

your purpose: focus on the right actions to take, throw yourself

into your responsibilities, and remain completely unmoved

by what was done to you. Betrayal will always be converted

into a blessing when you embrace it with divine wisdom and

understanding.

Betrayal as a Tool of Separation

Betrayal is amechanism for separating what should no longer

be a part of your life. It is a divine filter, removing those who

have no place in your future or in what God wants to do next

in your life. It separates you from individuals who are not

permitted to walk with you into your next level. The exact

moment you begin to dwell on the wrongs done to you, you

arrest your own manifestation, progress, and future. Do not

obsess over how others perceive you in the wake of rejection,

and do not drain your mental energy rehashing the details of

the betrayal. Some people were simply never meant to remain
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in your life, and an act of betrayal forces you to see them clearly

for who they are. God uses the pain of betrayal to separate you

frompeople andenvironments thatwouldotherwisehinder your

destiny. Therefore, when people betray you, it is actually the

sovereign hand of God at work for your progress and elevation.

Anything you are too emotionally attached to must occasionally

be forcibly separated from your life. Never view betrayal merely

as an act of evil or malice directed against you. When you truly

believe that God is sovereign over all things, you will recognize

betrayal as part of His ultimate working in your life. Refuse to

feel betrayed. Let go of every grievance. There should benothing

anyone can do to you that has the power to permanently wound

your spirit. Live prepared to embrace and outgrow any form of

betrayal long before it manifests.

Sustaining God’s Perception

Betrayal is a silent message from God signaling that it is time

to move to the next level without the person who betrayed you.

It is the catalyst that forces you to step into the next big thing

God has in store for you. It is a quiet declaration that an end

has come to the old season, and a new era is about to dawn.

Rather than collapsing in pain when you are betrayed, give

thanks to God. Train yourself to see every form of betrayal as a

hidden blessing, and immediately become sensitive to the next

strategicmove youmustmake. Whenaperson you trustedwalks

away or compromises your work, you must remain emotionally

unshakeable. Do not give other people the power to create

pain within you, and refuse to bemoved by the chaotic events

surrounding the betrayal. Youmust maintain absolute mental

soundness. God is always ahead of everyone, and because you

belong to Him, you must remain ahead in your preparation,
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your thinking, and your actions. Whether betrayal comes from

people, organizations, relationships, or systems, youmust be

skilled at managing the fallout. Yourmind needs to be stretched

and enlarged to accommodate these future events. You are not

wrong for anticipating life’s storms; you must be spiritually

aware of the shifts in life before they even happen.

Counsel to Business Partners and Investors

If you partner with a business or make financial investments,

you must mentally prepare yourself for the possibility of be-

trayal long before it manifests. You need to ask yourself: “If my

business partners betray me, what will my response be?” In the

business world, betrayal frequently occurs when there is a lack

of formal, legal agreements at the outset. Youmust determine

ahead of time how you will feel and how you will respond. The

purpose of anticipating these feelings is not to harbor negativity;

rather, it prepares you so that you are never incapacitated by

sorrow or overwhelmed by emotion when a breach of trust

occurs. You must consciously program your mind to sustain

positive energy. Never allow yourself to harbor the destructive

desire for revenge or malice. Youmust firmly believe that life

is a progressive journey and that, in the grand scheme of your

destiny, you lose nothing. You are simply letting go of what was

never meant to be a part of your future. Also, you must identify

exactly what strategic actions you will take if an investment or

a business partner fails you. When a joint venture lacks legal

backing, it is often a waste of time to drag the matter into a

lengthy judicial battle. Instead, you must be swift to execute

your next big move. Let wisdom guide you never to risk all

your capital on a single venture. Be the kind of investor who

diversifies and spreads assets across the board. Take decisive
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steps to advance, and refuse to let the disappointment or loss

of an investment stagnate your progress. Channel your mind

into creating paths to thrive again, to rise higher, and to achieve

even greater success. Remain anchored in hope. Never react

blindly toanevent that youhavenot thoroughlyand intelligently

analyzed. Do not be the kind of person who blindly trusts a

business partner or an investment without factoring in the

human element. Human beings will often display innate, selfish

agendas that can cause others harm. Humans can, and often

will, betray you. It is only God who will never fail you.

Counsel to Pastors, Founders, andMinistry Leaders

You must prepare for betrayal long before it ever happens.

As a leader, youmust be mentally and spiritually prepared for

the reality that a fellow pastor, church worker, or member can

betray you. While there aremature individualswhowill carefully

weigh how their choices affect your emotions and the ministry,

others will act without a single thought for your feelings. Some

will step into key responsibilities without any genuine regard

for the house of God. You must be prepared for the inevitable

betrayal of such individuals. The Spirit of God can reveal a

betrayal to you well ahead of time. Jesus Christ knew exactly

who would betray Him long before the upper room; He was

fully prepared for it. As a ministry founder, understand that

the general membership rarely betrays you directly because

they do not have close proximity to your life. Betrayal almost

always comes from the inner circle. Only a few workers or

members of the pastorate possess the proximity required to

act as betrayers. Thankfully, not everyone will seek to hurt you.

Manywill consider the collective impact of their actions and live

by the golden rule—doing unto others what they desire to be
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done unto them.

Conversely, selfish individuals care only for personal am-

bition, completely disregarding collective responsibility and

the long-term outcome of their choices. Ironically, it is often

the very people you have trusted most in ministry who are

most likely to betray you. Therefore, you must proactively

ask yourself: How will I handle my emotions if a head of a

department betrays the vision? Howwill I respond if a trusted

pastor turns out to be a betrayer? Youmust take absolute charge

of your feelings before the offense ever manifests. There is

no need to be paralyzed by pain when you are betrayed as a

leader,minister, or founder. Guardyourheart throughadvanced

preparation so that an act of treachery never catches you by

surprise. When betrayal strikes, the ministry must not suffer,

and your personal life must remain unshakeable. Never display

spiritual immaturity by gossiping about the betrayalwith others.

Do not use the pulpit to air your personal grievances, and

never make the betrayal the core subject of your sermons and

messages. Your preachingmust remain pure, never reflecting

personal hurts. Instead, focus entirely on what God expects

of you in that season. Immediately shift your mind toward

replacement. Train and appoint someone to step into the vacant

role. You must know how to silence a betrayal through strategic

focus, not through public confrontation. Do not discuss the

matter with your congregation or among the general pastorate.

The betrayer should simply be replaced by someone stronger,

more faithful, andmore impactful—someone inwhomGod truly

delights.

Do not waste your prayer life praying that your betrayers will

die, fail, or be punished. Leave them entirely in the hands of the

sovereign God, and keep your gaze fixed on the mandate of the
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ministry. Your prayer should be for God to raise up a company

of people who are far more effective, loyal, and faithful than

the one who left. Keep the work of God moving progressively

forward. The assignment in your hands must continue to

flourish and bear fruit. You must be deeply practical and ask

yourself these sincere, heart-searching questions ahead of time.

For instance, if a pastor departs with half of the congregation to

start a newministry, what will my immediate response be? Take

comfort in this reality: no matter how severely some people

betray you, God will always leave you with a remnant of people

who will remain faithful, loyal, and committed to you forever.

Wherever evil exists, good coexists; where the wicked operate,

the righteous also stand. Though some will prove to be selfish,

there will always be those in your ministry who are consistent

and fiercely dedicated. These are the individuals who will stand

with you through both good times and bad. They are ready to

go the distance with you, feeling your burdens and carrying

the mandate of the ministry as their own. They share your

pain and would never dream of abandoning the vision. They

possess the deep understanding that they have come to stay. Do

not be emotional or caught unaware when betrayal happens to

you. Instead, prepare yourself for it beforehand. As a pastor or

founder, you must develop the capacity to remain steadfast and

focused even when faced with disappointment from those you

have trusted. Here are some additional questions you need to

ask yourself as a pastor or founder:

a. If our core pastors decide to leave simultaneously to start their

ownministries, howwill we ensure our operations remain entirely

unaffected?

b. If a keydepartment head, director, ormission’s leader abruptly
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leaves, what structures are in place to prevent a crisis?

c. Who are the intelligent, gifted, and skilled individuals we are

currently training to step into the gap if someone attempts to betray

the house?

d. If a breakaway pastor removes the church signboard, replaces

it with their personal ministry brand, and announces a hostile shift

in leadership, what will be our precise legal and spiritual response?

e. If the finance department mismanages the treasury and

presents fraudulent records, howwillwe swiftly handle the incident

with absolute integrity?

f. If a leader raises malicious, false allegations against my

character, how will I respond without damaging the work of God?

Youmust thoughtfully consider thequestionspresentedabove

in your heart. You may never tell anyone that you are reflecting

on such matters, yet these questions will strengthen you and

prepare you for any form of betrayal that may arise. They help

develop a resilient mindset—one that is steadfast, unshakable,

and immovable. Pastors, in particular,must prepare for betrayal

before its manifestation and occurrence. Such preparation is

not an act of fear or suspicion but an exercise in wisdom and

maturity. These questions are practical and realistic tools for

maintaining stability and remaining firmly established when

betrayal is eventually encountered. Apreparedmind is less likely

to be overwhelmed by disappointment. Therefore, cultivate the

inner strength that enables you to remain focused, steadfast,

and committed to God’s purpose, regardless of the actions of

others.

Individual Approach towards Betrayal

As an individual, you should identify the people you trust and

askyourself importantquestions: If a personbetraysme, howwill
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I feel? If I am betrayed by a group of people, howwill I respond?

What actions will I take? These are necessary questions that

help prepare yourmind and strengthen your emotional stability.

Proverbs 20:19 says, “He who goes about as a talebearer reveals

secrets; Thereforedonot associatewithonewhoflatterswithhis

lips.” Never make a talebearer your trusted confidant. A person

who lacks confidentiality should not be placed in a position

that requires trust and discretion. Such an individual should

not be given responsibilities that involve sensitive information.

Likewise, do not develop a loose tongue. Learn to guard your

words and handle privileged information with wisdom. Never

take for granted the access and opportunities you have with

influential, prominent, and important people. Strive to be

known as a person of exceptional loyalty and integrity. Do

not magnify the weaknesses of those you are connected with

before others. Instead, protect their dignity and honor your

relationships. When people show love, kindness, and trust

toward you, be intentional about responding with loyalty. Do

not leave people wounded by your actions or bearing the pain

of betrayal because of your conduct. Let your life be marked

by faithfulness and trustworthiness. When people entrust you

with their privatematters, prove yourself worthy of that trust by

maintaining absolute confidentiality and loyalty. In moments

when betrayal occurs, allow wisdom and spiritual insight to

guide your emotions and actions rather than hurt, anger, or

impulse. As you relate with people, continually ask yourself:

Howwould I feel if I were betrayed, and what would my response

be? Reflecting on this question will help you develop empathy,

maturity, and the strength to navigate relationships wisely.

The Danger of a Treacherous Gatekeeper
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I am reminded of an individual who once shared a deeply

touching conversation with me regarding a Personal Assistant

(PA) serving a high-profile leader. This leader moved through

life with absolute confidence, believing his privacy and safety

were completely secure in the hands of his assistant. He was

entirely oblivious to the reality that his PA was systematically

stabbing him in the back. This assistant suffered from a loose

tongue, recklessly divulging highly sensitive information to

anyone willing to listen. He routinely peddled and discussed

the personal weaknesses of his employer with outsiders. If that

leader were to discover the toxic narratives his PA was weaving

behind his back, it would inflict immense grief and pain. He

would feel entirely betrayed. To believe your assistant is fully

aligned with your vision, only to discover that they maintain

covert relationships and alliances with your perceived enemies,

is a devastating realization. The behavior of this assistant was

reprehensible. He flagrantly took his proximity and access for

granted. While it is true he was being financially compensated

for his service delivery, his role demanded a far higher tier of

spiritual and ethical loyalty. Tragically, the leader had no idea

he was in unsafe hands. He consistently demonstrated genuine

love for his assistant, remaining ever-ready to support, elevate,

and assist him in his personal life. Yet, in return, the assistant

continuously sabotaged his reputation, actively contributing to

the negative propaganda whispered against him. Realistically,

the only thing preserving that assistant’s job is his employer’s

current ignorance of the situation. The day the veil is lifted and

the truth comes to light, the leader will undoubtedly sever the

relationship and terminate his employment immediately.

Premeditated Resilience
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Such a profound breach of trust often leaves a permanent scar,

making it incredibly difficult for a leader to ever trust anyone

with their privacy again. However, there is a strategic way to

insulate your heart from the paralyzing effects of such treachery.

Youmust mentally and emotionally prepare for the possibility

of betrayal before it ever occurs. Youmust boldly ask yourself

this question: “How will I feel, and what will my response be,

the day I am betrayed by my closest assistant?” Anchoring your

mind in the answer to this question beforehand ensures that you

will neither be emotionally shattered nor completely blindsided

when treachery manifests. Youmust cultivate the maturity to

pre-determine your response. Learn to figure out exactly how

you will navigate the terrain of your emotions when you are

stabbed behind the scenes by a trusted ally. If you map out

your recovery ahead of time, your enemy can never derail your

destiny.

FriendsMay Betray You

Sometimes, your friends can betray you. However, youmust

remember that not all of your friends will turn against you.

There will always be good, wonderful, and loyal friends who

will stand firmly by your side. These are the people who will

never say anything behind your back that they wouldn’t dare

say to your face. They are the ones who are willing and ready

to defend your name without seeking your approval or even

your awareness. A true friend defends you and speaks up for

you in your absence; a true friend never stabs you in the back.

When you experience betrayal within your circle, you must

know how to respond strategically. There are some individuals

you must disconnect from completely, while there are others

fromwhom you simply need to create a healthy distance. The
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principle of self-reliance applies directly to your professional

life. Never structure your business enterprise in a way that

makes it entirely dependent on the contributions, support, and

resources of outside parties. If your business reaches a point

where it can only function with the continuous input of another

individual, you have not properly prepared for the possibility

of betrayal. Build your endeavors to be independent of external

vulnerabilities, so that if a partner walks away, your vision

remains standing.

Avoid the Trap of Building Responsibility Solely Around an

Individual

Never allow yourself to be in a position where only one person

knows how to execute critical tasks within your company or

organization. Operations should never depend entirely on a

single individual; instead, they should be driven by a sustainable

structure. Youmust intentionally create positions and offices

with specialized, clear responsibilities. As a minister of God

or a corporate leader, you should treat everyone under your

care as an important individual. Every person deserves to be

valued, regarded, and honored. However, a structured system

must ultimately run the ministry, organization, or business.

Do not build an organization around a single person; instead,

embrace collective effort and institutionalized systems. Always

be guided by this fundamental principle: “Never build anything

around an individual, because it will hurt you in the end.” Master

the principle of the diffusion of tasks, and let your vision always

be anchored by structure.

The Principle of Intergenerational Longevity

I was profoundly enlightened by the Lord with the truth that
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no single individual is indispensable in this life. God shifted

my perspective by showing me clearly that even without my

presence as the founder, this ministry will move forward and

continue to flourish. From that day on, I intentionally cultivated

a deeply humble posture. There are ministries existing all

over the world today whose founders passed awaymany years

ago, yet their organizations continue to flourish, function, and

achieve massive success. The profound insight behind this

reality is simple: those ministries were never built around the

personality of an individual; they were built entirely around a

divine vision.
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HOWTO SPOT POTENTIAL BETRAYER

IN AN ORGANIZATION OR TEAM

Insight into the Basis

Any team of people working together toward the accomplish-

ment of a specific goal under a defined leadership is susceptible

to betrayal. In fact, there is a high likelihood that an act of

betrayal will occur within such a group. Most of the time, we

focus entirely on the leader while completely neglecting the

reality of the potential betrayer. Consider Jesus Christ He had a

team of twelve people who later became Apostles. While Jesus

was the leader, there was also the presence of Judas Iscariot,

who was a betrayer. Similarly, in any organization structured

into departments, an incident of betrayal is bound to occur

eventually.

This strategic perspective may not be necessary for followers,

but if you are a leader, you must be well-informed about the

mechanics of betrayal. You must possess the ability to spot a

potential betrayer within your team or organization. Most of

the time, betrayal operates in the shadows, meaning youmight

not be able to identify it immediately. However, when you are
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armed with divine insight, you will be well-equipped to spot a

potential betrayer before they can cause damage.

TenWays to Identify a Potential Betrayer in an Organization

or a Team

1. Anyonewho is dishonest within an organization or a team

is a potential betrayer

Within this context, to be dishonestmeans to tell lies, hide the

facts, or act with insincerity. An insincere person is highly likely

to eventually betray a leader, an organization, or a group. It is

important to note that confidentiality is entirely different from

dishonesty. Confidentiality is about safeguarding secrets that

should not be exposed to outsiders, whereas dishonesty is about

hiding crucial truths that should be known to the leadership. In

confidentiality, you hold information that must not be shared,

such as a trade secret or sensitive organizational data. We see

this principle in governance as well; there are national secrets,

which is why government officials must be thoroughly trained

in public speech. Anyone speaking on behalf of a governing body

must be highly selective and conscious of their words. Whether

national, political, corporate, or organizational, certain secrets

must never be exposed. Anyone who aspires to be a great leader

must master the power of confidentiality. Youmust recognize

which private matters within a team or an organization must

never be shared with outsiders, and youmust deliberately train

the people you lead in this discipline. While an organization

must fiercely embrace confidentiality, it must equally frown

upon dishonesty. Dishonesty is a clear warning sign that a

betrayal is on the horizon. A dishonest person actively conceals

facts that ought to be brought to light. Some individuals are

simply addicted to deceit. When you observe someone who is
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quick to tell lies orwhohides truths that are vital to the collective

work, you are looking at a potential betrayer. Such individuals

often engage in underhanded activities behind your back that

will ultimately sabotage the progress of the entire team. Be

exceedingly careful of anyone who lacks a commitment to the

truth.

2. Anyone who badmouths others behind their backs is a

potential betrayer

There are people whowill flatter or praise you to your face, yet

the moment they are behind your back, they say things that are

completely contrary. These individuals are mere game-players.

Theyaremasters at knowingexactlywhat to say inyourpresence

to make themselves appear loyal, while secretly harboring a

completely different narrative when you are gone. Such individ-

uals are potential betrayers. When these people appear before

the team, they may speak words that seem perfectly acceptable,

yet they simultaneously speak evil behind the leadership’s back.

The moment you spot anyone who habitually badmouths other

people, recognize that you are looking at a potential betrayer.

As a leader, youmust also train yourself never to be known for

badmouthing others. Deliberately discipline yourself never to

speak evil against anyone. Instead, strive to be an individual

who is universally respected for giving an honest, upright report

about others.

3. You must identify pretenders who talk or act in your

presence as though they dislike certain people, only for you to

discover that they are secretly aligning with them behind your

back

When an individual sits with you and speaks in a way that

suggests theydespise certainpeople, takenote—this is often the

hallmark of a potential betrayer. Some people will intentionally
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act as though they have no relationship with your detractors

while theyare inyourpresence, yet theymaintaina closealliance

with those very individuals behind closed doors. Therefore,

youmust be incredibly sensitive and guarded with your words.

Furthermore, if you are the leader of a team or an organization,

youmust never try to force your people to hate those you have

issues with. You should be amature leader who knows how to

navigate dynamics with different types of people. Do not dictate

to your followers whom they are permitted to associate with,

and never let yourself be the reason why relationships fracture.

Just because youmaynot be in syncwith certain individuals does

not mean you should bar your teammembers from interacting

with them. Allowpeople the freedom to relatewithwhoever they

choose. However, while granting that freedom, you must never

take your eyes off a pretender who feigns division in public but

maintains private alliances. Be exceedingly careful andwatchful

so that you do not fall into the hands of such duplicitous people.

Exercise strict self-control over your speech so you do not walk

blindly into the trap of a pretender within your circle. Pay close

attention to what people do when your back is turned; never

allow yourself to be carried away simply by what they say or do

when they are standing right in front of you.

4. Identify position-mongers and power-driven individuals

You must always be highly conscious of people who are

obsessively driven by position and power. These individuals are

classic potential betrayers. The moment they are denied access

to the titles or authority they desire, they will not hesitate to

betray your trust. Beware of people who desperately want to be

the most powerful figures on a team or within an organization.

Beware of those who demand that everything revolve solely

around them. These kinds of people are dangerous. If an individ-
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ual is sincere, truthful, and faithful; promotion and positionwill

naturally pursue them. When a person is genuinely trustworthy

and loyal, they will organically become influential within an

organization, and critical responsibilities will naturally revolve

around them. Conversely, a rebel is almost always drunk on the

pursuit of power and position. When you are deeply committed

to your assigned tasks and faithful in your service, you will

be promoted and elevated by default. As a leader and as an

individual, stay focused on executing your responsibilities with

excellence rather than chasing after titles. Being driven solely

by position will inevitably corrupt your character and set you up

to become a potential betrayer.

5. Selfish people are potential betrayers in an organization

or a team

Selfish individuals desperately want to be at the center of

everything within an organization. They are strictly motivated

by what they can personally gain from a situation, making them

classic potential betrayers. They measure their commitment to

a task solely by the immediate benefits attached to it; if there are

no personal advantages, they will abandon their responsibilities

entirely. These kinds of people are highly dangerous to a team.

In your own life, you must learn to put others ahead of yourself.

You should care deeply about the growth andwell-being of those

around you. The reality is that the moment you demand that

everything revolve around you alone, you lose your relevance.

Conversely, if you dedicate your life to advancing, serving, and

lifting others, you will never lose relevance. This is perfectly

captured in Philippians 2:3-4, which says, “Let nothing be done

through selfish ambition or conceit, but in lowliness of mind

let each esteem others better than himself. Let each of you look

out not only for his own interests, but also for the interests of
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others.” When you notice individuals who are consumed only

with what they can extract for themselves, mark them and be

careful around them. They live by theworldly cliché, “Everyman

for himself.” Because they lack a collective conscience, these

individuals have a high tendency to inflict severe hurt and pain

on an organization when pressure arises. Thankfully, there will

always be true leaders within an organization whowatch out for

the interests of others and protect the collective vision. Never

forget: anyone who has not thoroughly dealt with the root of

selfishness in their heart remains a prime candidate for betrayal.

6. Insecure people are potential betrayers

Insecure people are constantly driven by a desperate need to

outshine others. They execute tasks primarily so that they can

capture the spotlight and secure human approval. Everything

they do is designed either for show or to ensure they are being

watched and applauded by others. Within an organization,

these individuals will often stage elaborate displays that have

absolutely nothing to do with corporate progress, serving only

to feed their need to show off. Consequently, an insecure person

is easily identified by a habitual pattern of petty competition and

harsh criticism. As a leader and an individual, youmust guard

your own heart so that you never become an insecure person.

However, when you are privileged to spot an insecure person

within your ranks, do not immediately cast them aside. Instead,

use your leadership to encourage them. Intentionally mentor

and train themon thepathof quiet commitment, single-minded

focus, and true contentment.

7. Youmust identify the people who act as silent instigators

There are individuals who operate like a snake in the grass.

When you look at the lush green lawn, the predator remains

completely hidden, though its subtle movements will eventu-
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ally betray its presence. When you discover team members

suddenly reacting with hostility without any valid or apparent

reason, youmust look beneath the surface to locate the silent

instigator within the organization. In many cases, a hidden

operative is whispering to them privately, feeding them toxic

narratives that breed anger and rebellion. A silent instigator

rarely operates in the open; these individuals are masters

of pretense. They intentionally draw people’s attention to

issues they were previously unaware of, exaggeratingmatters

that they claim require urgent scrutiny. Silent instigators

are betrayers at heart; they specialize in working behind the

scenes, systematically poisoning the minds of those around

them. Their ultimate objective is to fracture the code of unity

within your organization. When you notice a sudden wave of

unprovoked frustration or anger among your staff, it is often

the direct result of a silent instigator’s influence. Sometimes,

an individual may not even instigate malice intentionally; they

might simply believe they are “unveiling the truth” or exposing

hidden realities to their colleagues. However, the human heart

is fragile, and the people receiving this information will often

interpret it through a lens of suspicion. Suddenly, they begin to

overanalyze things they used to disregard and act out in ways

completely uncharacteristic of them. If you are a leader and you

identify a silent instigator within your organization, youmust

take a strategic approach: first, discern whether the person is

driving these divisions intentionally or out of sheer ignorance.

Sometimes, well-meaning but ignorant people instigate others

without realizing the damage they are causing. Sit them down

and gently teach them how their words possess the power to

snap the cord of unity. In other cases, however, youwill find that

these individuals are driven bymassive egos and entirely lack
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a teachable heart. When dealing with this stubborn dynamic,

youmust mark them immediately, keep a watchful eye on their

movements, and treat them as a dangerous potential betrayer.

8. Anyone who aligns closely with a potential betrayer is

highly likely to end up becoming a potential betrayer them-

selves

Scripture records that one-third of the angels in heaven

listened to Lucifer. Lucifer was the mastermind who whispered

into their ears, convincing them to believe his deceptive words

over the ultimate authority of God. While Lucifer was the

chief rebel, the other angels’ proximity and closeness to him

eventually corrupted them, transforming them into rebels as

well. Proximity breeds contagion. Anyone who stays close to

a potential betrayer will eventually end up acting as a betrayer

themselves. Just as a wise person walking with the wise will

become wise, or a fool walking with the wise will eventually

learn wisdom, the law of association never fails. If an innocent,

naive person continuously walks with a potential betrayer, they

will inevitably be poisoned by the relationship and end up as a

potential betrayer.

9. Anyone who accepts all counsel from a spouse or family

member without critically analyzing the facts is a potential

betrayer

Scripture records that Job’s wife counseled him to curse God

and die. Job was able to overcome that severe temptation

because he was a deep thinker—a man who was disciplined,

objective, and independent in his decision-making. As a leader,

youmust be careful not to blindly accept everything your spouse

or family members say. You must exercise high sensitivity

regarding the counsel you adopt. Be a leader who knows

how to thoroughly analyze information rather than a mere
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reactionary. Exercise emotional discipline and divine wisdom

in your responses. A good, well-meaning person within an

organization can completely misbehave solely due to wrong

counsel received at home. For instance, a spouse can easily

whisper things that make you believe you are “being used”

or unappreciated within a team. If you fail to analyze these

emotionally charged words against objective facts, you may

prematurely walk away and lose your place of relevance and

impact. You must be skilled at weighing facts before taking

drastic actions. This is not to suggest that you should never

listen to your husband or wife; rather, the insight here is that

youmust learn to separate emotion from reality. Many words

spoken in the home are products of raw emotion. Do not become

a captive of emotional counsel. Youmust remain independent of

emotional bias while analyzing the facts so that you can walk in

wisdom. Learn to dissect suggestions. Much of the advice from

loved ones stems from protective feelings rather than sound,

strategic reasoning. Feelings can easily dictate suggestions,

but feelings are often deceptive. Sound reasoning and divine

truth must be the ultimate filter for your actions. If you allow

yourself to be driven by unchecked emotions, someone close

to you could tell you something that causes you to lose your

focus and completely miss your destiny. Remember, God rarely

reveals the totality of His plan for your life all at once. He often

reveals only a part, keeping the rest hidden to test your loyalty,

build your faith, and surprise you. What God has in store for you

will always exceed your wildest imagination and expectations.

For those in ministry, you must maintain the absolute con-

sciousness that you are not serving man; you are serving God.

The moment a thought or external counsel enters your heart

asking, “How long will you continue to serve another man’s
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ministry?” you are in danger. If that seed is not immediately up-

rooted from your heart, youwillmiss out on God’s ultimate plan

for your life and lose yourministerial relevance. Inministry, you

do not serve flesh and blood; your service is rendered directly

unto God. Never succumb to the “used syndrome”—the toxic

mentality that you are being taken advantage of. God is your

ultimate rewarder. As He judges you faithful in another man’s

house, He will grant you your own reward. Therefore, anyone

who swallows all personal counsel without filter is highly likely

to become a rebel. They are easily misled, and wrong counsel

from a spouse can abort their destiny. Not all intimate counsel

is godly counsel. Anyone who lacks the capacity to analyze the

advice they receive inprivatewill eventually endupasapotential

betrayer.

The Tragedy of Untimely Departure

To illustrate, I am reminded of a prominent man of God

who was strategically planning for his eventual retirement and

transition out of active leadership. He had firmly resolved in

his heart to hand over the entire ministry to someone within

the house. The individual he had envisioned as his successor

was one of his pastors—a man who had proven himself to be

exceptionally faithful, loyal, and committed over the years. The

founder deeply loved this pastor and trusted him implicitly.

However, within a short period of time, this trusted pastor

inexplicably began to misbehave. His commitment sharply

declined, and he became incredibly slack in his ministerial

responsibilities. Eventually, he presented a sudden letter of

resignation, expressing his absolute intent to leave theministry

immediately to launch his own independent ministry. From the

founder’s end, this exit was handled with grace; he accepted the

resignation letter and fully released the pastor to pursue his new
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path. The pastor subsequently went ahead and established his

ownministry. Remarkably, within the space of just three years,

his new ministry completely collapsed and was permanently

shut down. What makes this story so sobering is that this

pastor had originally been the most committed and effective

servant of God in the entire house. He had been entrusted

with the heaviest organizational responsibilities and frequently

served as the primary representative of the church at high-level

external functions. Yet, while he was serving faithfully, he was

completely oblivious to the secret blueprints God had placed

in the heart of his spiritual father. He was entirely unaware

that God had instructed the founder to mark him out as the sole

potential successor to the mantle.

God often seals His strategic transition plans to keep them

as a divine surprise. Following the catastrophic failure of

his independent ministry, the broken pastor sat down with

a close friend and opened up about his plight. This friend,

who happened to be privy to the founder’s original intentions,

revealed the staggering truth: the founder had already finalized

plans to hand over the entire ministry to him, making him the next

General Overseer. Upon hearing this, the man was pierced with

absolute grief and anguish. Tragically, there was no way for

him to retrace his steps or undo the damage of his premature

departure.

The Peril of Carnal Counsel

The man later confessed that the primary catalyst behind

his rebellion was his own biological mother. She had poisoned

his heart, calling him into a private meeting and asking him,

“How long will you continue to serve another man?” It was

a catastrophic error for this minister to yield to such carnal
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counsel, entirely abandoning his spiritual discernment and

understanding. Stirred up by his mother’s ambition, he rushed

out to establish his own ministry. To reinforce her agenda,

the mother had even weaponized his siblings, rallying them to

pressure him into leaving by arguing that he already possessed

the necessary experience and foundational knowledge to stand

alone. By accepting the fleshly counsel of his mother and

siblings, this man completely forfeited the glorious destiny God

had reserved for him in that house. If he had only possessed

the maturity to seek counsel from his spiritual father, or if he

had gone to God in deep fellowship to judge that advice, he

would not have missed his place in the divine order. In the

place of prayer, he would have realized that this new venture

was not a authentic call from God, but merely a product of

humanemotionand familial sentiment. His inability to critically

analyze and spiritually interpret the counsel of his family

misaligned him from his divine path—ultimately transforming

a faithful servant into a tragic betrayer.

The Cost of UnsanctifiedMarital Counsel

Consider another incident involving a female Personal Assis-

tant (PA) who had earned the absolute trust of her executive

boss. Over time, her integrity was so highly regarded that

she was granted a rare privilege. she was made an authorized

signatory to her boss’s private bank account. Unfortunately,

her husband discovered this level of access and began to plant

wicked counsel in her heart. He pressured her to abuse that

proximity, urging her to forge her boss’s signature alongside

her own, withdraw a massive sum of money from the private

account, and flee with the stolen funds. Regrettably, she yielded

to her husband’s instructions and executed the theft exactly
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as he had directed. Predictably, the law caught up with them.

The couple was apprehended, and the stolen funds were fully

recovered. Consequently, the woman lost her employment

instantly, alongside an array of massive long-term benefits

and inheritances her employer had secretly intended to bestow

upon her. This tragedy occurred simply because she blindly

accepted a destructive piece of advice from her spouse. If you do

not possess the spiritual and intellectual capacity to critically

analyze the counsel given to you—even from those closest to

your heart—you will inevitably become a potential betrayer.

10. Anyone who finds it easy to speak negatively about their

leader or organization to outsiders is a potential betrayer

If you belong to an organization, you owe it a duty of loyalty to

speak well of it wherever you go. You must never be caught

spreading negative rumors or untrue statements about the

house that feeds or nurtures you; instead, make it a habit to

speak highly of the organization at all times. The same rule

applies to your leaders, be an individual who speaks positively

about them. No leader is perfect, but you must refuse to obsess

over their weaknesses. Instead, deliberately focus on their

strengths and noble qualities. Mature individuals are not easily

derailed or carried away by their leader’s human flaws. Rather,

mature people will actively cover the weaknesses and vulnera-

bilities of their leaders. When outsiders attempt to broadcast the

weaknesses of your leader, you have a solemn responsibility to

defend them and shield their reputation. Wherever your leader

is absent, you must become their voice in that room. Never

speak ill of your leader anywhere or at any time. Stand your

ground, defend them, and speak the truth about them. This

is not an invitation to fabricate lies; simply speak the genuine

truth you know about your leader’s character and impact. You
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arebehaving like abetrayer if you lack the courage todefendyour

leader behind their back. Conversely, those who consistently

defend their leaders behind the scenes naturally become the

most valued and favored assets of any organization or team. Let

the pristine image of your leader and organization always be

safe in your hands. As a leader, youmust keep a watchful eye on

potential betrayers. When you learn to spot a potential betrayer

ahead of time, you insulate yourself from the sting of sudden

heartbreak and pain. Keep your eyes open, remain discerning,

and safeguard your organization or team from the shadows of

betrayal.
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THINGS YOU SHOULD NEVER DO

FOR A POTENTIAL BETRAYER

1. Never Tell a Potential Betrayer Your Secrets

When dealing with these individuals, you should restrict

your communication to objective facts and directly answer

their specific questions. Under no circumstances should you

ever reveal your private secrets to a potential betrayer. If you

foolishly expose your deepest secrets to them, you are handed

them the keys to your own destruction.

2. Never Connect or Introduce Such a Person to Your Power

Relationships

If you bring a potential betrayer into your inner circle of power

relationships, theywill eventuallyfindaway to turn thosehighly

influential connections against you. Never take a potential

betrayer along with you on a courtesy visit to the destiny-

shaping relationships in your life. Every human connection

carries specific weight. Relationships generally fall into three

categories - normal, casual, and power relationships. Power

relationships are divine pipelines that supply critical assets to

your life, such as favor, wisdom, promotion, references, and
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high-level recommendations. Under no circumstances should

you ever trust a potential betrayer enough to bring them into

direct contact with the strategic power relationships in your life.

Safeguarding Your Power Relationships

I am aware of a man who secured a highly lucrative opportu-

nity to obtain a major corporate contract. Tragically, the very

day he chose to bring his close friend along to a private meeting

at the home of the company’s Chief Executive Officer (CEO) was

the exact day he unwittingly set himself up for betrayal. Shortly

after that introduction, the CEO completely disconnected from

the original man and explicitly instructed his corporate team

to award all future contracts exclusively to the friend. When

onlookers within the community witnessed this sudden turn

of events, many attributed it to the influence of manipulation,

magic, or charms. However, the truth was far simpler: it was

entirely a product of the original man’s foolishness. He had failed

to properly vet his companion andmark himas a potential betrayer

before exposing him to a high-level network. As you journey

through life, youwill inevitably cultivatewhat I defineas“power

relationships”—strategic connections with individuals who

possess the authority, resources, and influence to alter your

destiny. Wisdom dictates that youmust zealously guard these

connections and never expose them to a potential betrayer.

Under no circumstances should you ever grant a compromised

person access to the vital power relationships in your life. To do

so is to hand them the weapons they will use to displace you.

3. Never Place a Potential Betrayer in a PositionWhere They

CanMakeMajor, Strategic Decisions

It is essential to place the right people in the right roles. How-

ever, highly strategic positions—those that dictate the growth,
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promotion, and rising of others—must never be occupied by a

potential betrayer. If given that level of authority, a potential

betrayer will deliberately pull the wrong people into power.

Furthermore, because their motives are compromised, they

will remain perpetually prone to critical errors and destructive

mistakes.

4. NeverDependonor PlaceTrust in theWords of a Potential

Betrayer

The moment you blindly believe the words of a potential

betrayer, you walk straight into a trap. These individuals are

masters of “sweet talk.” They knowexactly how toplay into your

psychology, subtly convincing your mind that they are entirely

for you and are even ready to die with you. Conversely, there are

genuinely good, sincere, and faithful people who will promise

their allegiance, and you can absolutely take them at their word.

As a leader, youmust develop the discernment to know exactly

whose words you can trust, rely upon, and hold onto. When you

are blessed with faithful and trustworthy individuals around

you, be deeply grateful to God. Left to raw nature, human beings

have an innate tendency to be entirely self-centered. However,

when spiritual and emotional maturity is integrated into our

humanity, the mind is successfully reprogrammed to restrain

selfishness and redirect self-interest. True maturity forces an

individual to seek the advancement of others over themselves.

Therefore, never anchor your plans on the words of a potential

betrayer. Within your heart, youmustmaintain a clear boundary

regarding whom you believe and whom you do not. Always

spot and evaluate a potential betrayer before you ever make the

mistake of believing their flattery or committing critical tasks

into their hands.
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The Gift of True Alignment and Discernment

I amprofoundly grateful toGod becauseHehas blessedmy life

and assignment with genuine, sincere, and faithful individuals

whosewords I can completely rely upon and hold in high esteem.

God intentionally orchestrated the steps of these wonderful

people into my life. Considering their proven track record, I

trust their words and have absolute confidence in their actions.

With these individuals, I have no need to micromanage or

constantly verify what they are doing in secret. Through the

various tests and seasons of life, they have been thoroughly

proven; I have discovered that they are entirely transparent,

reliable, and cut from a different cloth. Conversely, there are

other individuals whom I have wisely chosen not to trust. I do

not place anyweight on theirwords because time and experience

have unmasked their true motives. I have discovered that they

are inherently selfish and self-centered, constantly plotting

after things that will exclusively benefit their personal agendas.

Fallen human nature possesses an innate, aggressive drive to

focus solely on self-preservation and personal gain. Therefore,

within the sanctuary of my heart, I maintain a clear baseline of

discernment: I know precisely whose words to believe, and whose

words to treat with absolute caution.

5. Never Let a Potential Betrayer Know Your Next Move

Someone you already suspect is likely to betray you, or whose

heart is clearly not with you, must never have access to your

future plans. If a potential betrayer discovers your next strategic

move, they will not hesitate to use that information to sabotage

you or weaponize it by passing it directly to your adversaries. Do

not let a naive desire to “be nice” trick you into communicating

your next line of action to a potential betrayer. Keep your plans

guarded.
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6. Never Reveal That You KnowWhat a Potential Betrayer Is

Saying or Doing behind Your Back

Never allow a potential betrayer to realize that you are fully

aware ofwhat they are doing and saying behind your back. Main-

tain your composure, hold your peace, and remain completely

calm. By keeping your cards close to your chest, you can stay

alert and prepared for their next move, ensuring that you are

never blindsided, caught off guard, or emotionally wounded.

In this journey of leadership, you must always stay several

steps ahead of a potential betrayer. Your mindmust constantly

operate well ahead of their next deception.

7. Never Discuss the Hurts or Offenses of Your Betrayer with

Your Inner Circle

Avoid discussing the pain and heartbreak inflicted by a poten-

tial betrayer with the members of your inner circle. You must

realize that someone close to you may currently be receiving

assistance, support, counsel, or valuable recommendations

from that very betrayer. If you vent to them, you risk speaking

to a hidden “news agent”whowill immediately carry everything

you share back to your adversary. People often benefit from net-

works and sources they will never disclose to you. Furthermore,

when you are betrayed, never go searching for a sympathizer.

Refuse to discuss the hurt with anyone in your inner circle.

Instead,master thedisciplineofholdingyourpeace—remaining

quiet, calm, and single-mindedly focused. The journey of life

is strictly progressive. Do not allow yourself to be derailed or

distracted by the desperate actions and activities of a betrayer.

8. Never Fight or Confront a Potential Betrayer

You inadvertently empower a potential betrayer the moment

you fight or confront them over what they have said or done.

Instead, you should always appear unaware, and sometimes
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even weak, in their presence. This allows you to conserve

your true inner strength and strategic advantage. Feigning

ignorance strips them of their leverage. When a potential

betrayer thinks you are completely blind to their schemes, they

grow overconfident and careless. While they may feel powerful

in their deceit, you are actually the one operating in total control.

The mere fact that you possess hidden knowledge makes you

the most powerful person in the room. Therefore, master

the art of acting as though you are entirely oblivious to the

rumors, whispers, and plots unfolding behind your back. If

you foolishly expose your awareness, you will only force the

potential betrayer to become more calculating, cautious, and

strategic. Consider our ultimate model, Jesus Christ. He knew

precisely what Judas Iscariot was plotting against Him, yet He

acted as though He was entirely unaware. Even when Jesus

finally spoke of the betrayal during the Last Supper, He did

not launch a direct, aggressive confrontation against Judas. He

refused to allow raw emotion to dictate His dealings with His

betrayer. It is a sign of weakness, not strength, to confront

a potential betrayer prematurely. True power lies in your

capacity to make calculated, silent moves rather than engaging

in loud, physical confrontations. Your quiet composure is what

guarantees your operational readiness. Also, look at how Jesus

navigated this relationship: He did not isolate, segregate, or

completely cut Himself off from the man He knew would betray

Him. He continued to relate with Judas, remaining close enough

to manage the process. Being forewarned is being forearmed.

Discerning a potential betrayer ahead of time should sharpen

your spiritual and mental alertness, not trigger your anger.

Never confront, and never fight, your potential betrayers. Keep

your composure, outmaneuver them in silence, and let your
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calm readiness protect your destiny.

9. Never Disconnect from a Potential Betrayer Immediately

Upon Discovering Their Treachery

Severing ties too quickly will often prevent their true nature

from being fully brought to light. Sometimes, youmust allow

a betrayer to progress with their plans so that their hidden

malice is clearly exposed to both themselves and everyone

else around you. Therefore, you must master the difficult

discipline of playing, eating, and laughing with a potential

betrayer right up until themoment they attempt to execute their

agenda. While they are plotting, what is required of you is to

quietly plan ahead and fortify your defenses. Never permit the

underhanded actions of a betrayer to sabotage your emotional

well-being or crush your progress. By staying steps ahead, you

build an unshakeable defense system that completely insulates

you from the pain, fallout, and destruction they intended to

cause. Look again at the biblical pattern, Judas Iscariot was

ultimately exposed to all the disciples as a traitor by his own

actions, without Jesus Christ ever having to launch a public

accusation against him. Also, Judas was forced to confront his

own conscience and wake up to the horror of what he had done.

Do not panic or run away when you spot a wolf in your circle.

Learn to out-think and out-plan a potential betrayer, ensuring

that their trap only catches themselves.

10. Inform One or Two Trusted Individuals in Your Inner

Circle Who Possess the Qualities of Absolute Loyalty and

Confidentiality

This strategic step is absolutely essential. While your outer

or inner circles may contain a few compromised individuals

who are likely to turn against you, there will always be one or

two stellar individuals who possess unshakeable loyalty and
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a deep capacity for confidentiality. You can safely brief these

trusted allies on the suspicious actions, decisions, and words

of the potential betrayer well before the actual plot unfolds.

Having a fewdependable eyesworkingwith you ensures that you

are never fighting the battle in isolation, giving you amassive

tactical advantage.

11. Quietly Prepare a Replacement for the Potential Betrayer,

and Use the Exposure of Their Treachery as a Critical Lesson

for Others

Peoplewithin your organizationmust be strategically exposed

to the dark realities of a betrayer’s actions so they can fully

comprehend the hiddenmalice behind acts of sabotage. Do not

let the experience go to waste; let it serve as a powerful teaching

moment for your team. While you allow the betrayer’s actions

to teach those around you, youmust simultaneously and silently

prepare their replacement. By training a successor behind the

scenes, you ensure that when the betrayer finally falls or exits,

the organization will not suffer a vacuum, and the new leader

will step into the role fully aware of the pitfalls to avoid.

12. Grant No Place to a Betrayer within Your Organization or

Team After Their Evil Has Been Exposed

Once an act of treachery has been committed and exposed,

youmust strip the betrayer of all position, place, and privilege

within your organization or team. When a betrayer’s malice is

brought to light, you are scripturally obligated to forgive them;

however, forgiveness does not mean reinstatement. Youmust

never grant them a foothold or a second chance to compromise

your vision.

Keep your gates firmly shut against them. You will walk

in continuous victory when you resolutely deny an exposed

betrayer re-entry into your inner workings. Heartbreak and
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emotional pain cannever catch youoffguardwhenyoumaintain

strict boundaries and stay strategically prepared ahead of a

potential betrayer.
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UNDERSTANDING THE ROLE OF

TRUST IN BETRAYAL

Trust Births Betrayal

There can never be an act of betrayal where there is no trust.

Betrayal requires a foundation of confidence; therefore, only

the individuals you trust have the capacity to betray you. Those

you do not trust can never catch you off guard or breach your

defenses. Conversely, if you are the one who has been trusted by

someone else, you must ensure you never let them down. Never

allow a person who placed their confidence in you to regret that

decision. Whether you are trusted with a secret, a responsibility,

a task, finances, a position, or privileged information, youmust

make it a point of absolute honor never to disappoint them.

Remember, you are not the only person on earth or in that

individual’s circle. Often, they did not grant you access because

you were the most qualified candidate; rather, it was a direct

result of their love, affection, and grace toward you. At other

times, it may be your track record or past accomplishments

that earned you that trust. Regardless of the reason, it is

a deeply painful thing to violate someone’s confidence. To
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safeguard against this, you must constantly practice empathy—

put yourself in the other person’s shoes. Before making a

decision that affects someone close to you, ask yourself: “If

this were done to me, howwould I feel, and howwould I react?”

Weighing your choices through the condition of others provides

a moral yardstick for your actions. Anyone who genuinely

considers the feelings and investments of others will refuse

to abuse trust or act as a betrayer. Make it your mission to

ensure that whoever trusts you is made proud. Live in such a

way that they can consistently rely on you. Let your loyalty and

integrity be beyond question. Become an individual of proven

character and unwavering reliability. Ask yourself daily: “Can I

boldly declare that I will not fail those who have trusted me with

their money, privileged information, position, or responsibilities?”

Never commit actions that will make those who believed in you

regret their vulnerability. Carrying the lifelong reputation of a

betrayer is one of the heaviest andmost damaging burdens you

can ever experience in life.

The Zenith of Absolute Loyalty

As a leader or a trusted ally, you must make it a lifelong

commitment to ensure that you never disappoint or bring

shame to whoever trusts you; youmust make them proud. To

illustrate this peak of devotion, consider a profound statement

made by the President of Nigeria, His Excellency President Bola

Ahmed Tinubu (GCFR). In a private meeting with a group of

politicians, he confidently referenced a trusted confidant who

was exceptionally close to him, declaring: “If you ever walk

into a room and see me sleeping, and you discover this particular

individual standing over me with a knife, I implore you not to be

moved, and do not panic. He would never stab me.” This is the
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astonishing dimension to which a man can earn the trust of a

leader at the highest level of authority. Mr. President possessed

suchunwavering confidence in the loyalty and absolute integrity

of this individual that his heart was completely at peace. He

was utterly rest assured regarding the person’s character and

motives. When you cultivate this tier of integrity, you become

an anchor of security for the visionary you serve.

Reasons a Close PersonMay Betray You

A “close person” could be a sibling, a friend, a business

associate, a follower, a mentee, a family member, or a spouse.

Unfortunately, the individuals who are closest to you in life are

often the ones positioned to betray you.

1. Selfishness

A close companionwill betray you themoment they allow self-

ishness to take root in their heart. Selfishness occurs when an

individual focuses entirely on their own desires, advancement,

and circumstances, without any consideration for anyone else.

When selfishness takes over, a person ceases to care about how

their actions affect others or the damage they leave in theirwake.

Self-absorption blinds people to the pain of those around them.

Philippians 2:4 admonishes us, “Let each of you look out not

only for his own interests, but also for the interests of others.”

This scriptural passage teaches that the samemeasure of care

and love you extend to yourself must be extended to others. In

addition, Philippians 2:3 records, “Let nothing be done through

selfish ambition or conceit, but in lowliness of mind let each

esteem others better than himself.” This verse stands as a

divine commandment to value others above yourself. It means

you should be quick to praise, celebrate, and honor others

rather than constantly promoting yourself. Youmust actively
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look out for the interests and benefit of those around you.

Reject self-centeredness. When you genuinely care for the well-

being of others, it naturally reflects in your prayer life through

intercession. Youwill constantly seekways to contribute to their

success, progress, and overall well-being. Never allow your

world to revolve solely around you. In the Kingdom of God, true

influence is only entrusted to thosewhowatch over the interests

of others. Youmust reach a maturity level where your primary

focus shifts to solving the problems confronting the people

around you. This is the very essence of pastoral leadership—a

life that is inherently sacrificial. Constantly strive to live a life

that adds value to others. If a choice benefits you personally but

inflicts harm on your team or family, it violates the principle

of sacrificial living. Admittedly, as a leader, there are times

you must make tough decisions that might cause temporary

discomfort or hurt in a particular season, but will ultimately

yield long-term benefits. In the end, the people involved will

appreciate you for having the courage to make that call. If

you evaluate a situation and discern that a decision will bring

ultimate growth, youmay proceed with it, understanding that

the temporary friction will give way to a greater good. However,

if a decision is driven purely by self-interest and will cause

needless pain or destruction to others, abort it immediately.

Always think of the flock.

Selfishness is always the precursor to betrayal. A person

cannot betray you unless a spirit of selfishness has first settled

into their heart. Remember the timeless truth: people may

forget what you say, but they will never forget how you made

them feel. Refuse to harbor selfishness in your heart. Anything

built on the foundation of selfishness and betrayal is destined

to crumble. Look at the tragic end of Judas Iscariot. Driven
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by greed and self-interest, he ultimately hanged himself in

despair. Betrayalmayoffer temporary satisfactionor immediate

pleasure, but its fruits never last. When a person falls into

betrayal, they should not quickly blame Satan. The devil cannot

explore an empty space; hemerely exploited a pre-existing seed

of selfishness hidden within the heart. Anyone who rebels or

betrays has first nurtured that seed. The moment selfishness

is tolerated in your life, you become an easy target for the

adversary to use for his destructive purposes.

2. The Presence of Envy or Jealousy

A person close to you may eventually betray you as a direct

result of envy or jealousy. Envy is the bitter belief that someone

else is not qualified for the blessings, achievements, or things

they possess. When envy resides in your heart, you become

utterly incapable of celebrating the progress of others. Jealousy,

on the other hand, takes the deception a step further: it makes

you believe that you are the one who rightfully deserves the

possessions, positions, or honors that someone else enjoys. To

put it clearly, envy makes you think a person is unqualified for

the office they occupy; jealousy convinces you that you are the

one who should be sitting in their chair. Scripturally, we know

thatGod is a jealousGod. He is jealousbecauseHeknows that the

glory, praise, and honor given to creation rightly belongs toHim

alone. The holy jealousy of God strictly forbids human worship;

all ultimate glory must be directed back to Him. However, when

you harbor human envy and allow carnal jealousy to fester in

your heart, you disqualify yourself from divine alignment and

make yourself a prime candidate for demonic manipulation.

These unrighteous fruits are the exact elements Satan exploits

to turn a companion into a betrayer.

Never look at another person’s opportunities or possessions
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and judge them as unqualified. Refuse to become a vessel

used by the adversary to sabotage others. Remember Joseph’s

brothers: they were eaten alive by envy, which drove them

to sell him into slavery. They foolishly believed Joseph was

completely unqualified to manifest the divine vision he had

seen. Envy and jealousy must be aggressively dealt with at the

heart level. When you see others walking in high privileges and

significant blessings, never question their worthiness. Instead,

your immediate response should be to celebrate God for what

He is doing in their lives. Sincerely thanking God for the

breakthroughs of others creates a spiritual atmosphere that

attracts similar blessings into your own life. God will manifest

those same testimonies—and far beyond—in your own life

when you genuinely honor His hand upon others. Be genuinely

grateful for the moves of God in the lives of your peers. If

you permit envy and jealousy to rule your heart, it is only a

matter of time before you betray the very people who trusted

you. Furthermore, youmust realize that whatever material gain

or status you acquire through the act of betrayal is spiritually

cursed and will be lost in the process of time. Every single coin

of silver Judas Iscariot accumulated through his treachery was

lost and brought him nothing but destruction. Never allow your

actions to be dictated by envy or jealousy. You must come to

terms with the reality that there will always be people who rise

higher or faster than you in certain seasons of life. God is the

sovereign Judge; He alone determines who is lifted up and who

is set down. If you truly understand this divine order, you will

experience deep, unshakeable peace.

Maintain your own lane in life. Do not fall into the trap of

striving or competing with anyone. Be secure in who Godmade

you to be, and stay intensely focused on your unique assignment.
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As the scriptures declare, godliness with contentment is great

gain—it is a supreme virtue youmust sustain. Keep a pure heart,

celebrate the elevation of others, and trust that your own season

of promotion is secure in God’s hands.

TheMirage of Stolen Authority

To illustrate, consider the tragic incident of a pastor who

was officially commissioned and sent to Ghana to oversee an

international branch of his mother church. Over time, instead

of building the house that sent him, he secretly plotted to

transform the branch into his own independent ministry. The

opportunity for his rebellion manifested when the Ghanaian

government mandated that all religious organizations must

be formally registered with the state. Seizing this moment,

the pastor covertly registered the church entirely under his

own personal name, completely bypassing and withholding

this information from the home leadership that had funded

and sponsored his missionary journey. However, this deceptive

manipulation was inevitably brought to light when the state

government released an official public gazette. This pastor

executed this treacherous scheme because he allowed the cancer

of jealousy to fester in his heart. In his carnal ambition, he

convinced himself that he was fully qualified to be a General

Overseer and deserved to sit among the top tier of senior

leadership. Yet, his rebellion yielded no lasting crown. At the

end of the day, his corporate exposure led to the immediate

loss of his position, his honor, and his spiritual influence. Let

this be an unalterable spiritual law: whatever asset, position, or

territory you acquire through the mechanism of betrayal is a curse.

It will ultimately be lost—if not during your own lifetime, then

most certainly as a reproach after your death. You can never build
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a permanent legacy on a foundation of treason.

3. Influence and Instigation

Instigation is a form of betrayal that does not originate from

within your own heart, but rather from external forces. It occurs

when an outside voice speaks into your life and deliberately

triggers a spirit of rebellion or betrayal within you.

In this life, you will encounter both good and bad people.

There are individuals who have already succumbed to the path

of betrayal themselves, and they actively seek out others whom

they can influence to become victims of the same dark patterns.

Because of this, you must be exceptionally careful about the

voices you permit to speak into your life and trust. Certain

mouths should never have access to your ears. Theywill whisper

things specifically designed to stir up carnal emotions, driving

you to take destructive actions that you should never even

consider. There are poison-tipped words that someone can tell

you that will suddenly cause you to become angry at the very

person God has strategically positioned in your life to help you.

The wrong words, spoken at the wrong time, can cause you to

abruptly disconnect from a covenant relationship that took God

ten years to build on your behalf. Never forget that words are

seeds; they will inevitably germinate into decisions and actions.

Scripture instructs us that wemust be swift to hear and slow

to speak. When someone comes to you with a report, do not

be quick to react or take impulsive action. More often than

not, people speak out of raw assumption without verified facts

or objective truths. Acting prematurely on these unverified

assumptions is precisely how many are led into the trap of

betrayal. Youmust exercise extreme caution regarding gossip

from friends, siblings, and even a spouse. You must possess

the strength of character to separate yourself from spaces and
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mouths that thrive on slander and hearsay. Paying attention to

gossip weakens your spiritual defenses and can easily cause you

to betray those you love. Remember, a gossiper will always play

both sides: they will readily feed you information about others,

and they will just as quickly convey your private words back to

your adversaries. Be alert to the reality that even some of the

reports brought to you by your Personal Assistant (PA) or your

spouse may not be accurate. If you are not skilled at separating

assumptions from truths, and objective realities from lies or

clever deceptions, you will make catastrophic mistakes in your

leadership journey. Protect your ears and guard your heart. Be

careful about what you allow people to anchor in your mind, so

that you do not end up as a tragic example of a fallen leader.

Instigation from the wrong external influence can cause you to

permanently lose your own place of influence. Guard your heart

against external manipulation.

4. Misconceptions

Misconceptions are a dangerous catalyst that can easily cause

betrayal to manifest. When key aspects of your character,

motives, or personality are misunderstood by those around you,

they begin tomake critical decisions based on false assumptions

rather than reality. Left unaddressed, deep-seated misconcep-

tions have the tragic power to turn a fundamentally good person

into a bitter betrayer. A misunderstanding has a subtle, toxic

way of stirring up dark thoughts in the mind of a companion,

gradually poisoning their perspective until their decisions and

actions align with betrayal.

5. Family Patterns

Generational and family patterns are powerful forces that

can trigger the manifestation of betrayal. When you carefully

examine a person’s history and discover a recurring pattern
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of betrayal across their lineage, it provides you with a clear,

undeniable insight. There are distinct spiritual and psycho-

logical patterns of treachery in certain families that must be

aggressively confronted and conquered. If these underlying

patterns are overlooked, they have the capacity to spiritually

track and sabotage anyone who hails from that bloodline. How-

ever, if a negative family pattern is going to be broken, youmust

pinpoint the exact “repeated actions” and decisions that need to

be halted. Trust God to open the eyes of your understanding to

identify the toxic behaviors that must no longer be permitted

to continue in your life. You must aggressively discover and

eliminate these subtle traits so they are no longer present or

found in your character. It is time to look clearly and deeply into

the repeated cycles of betrayal in your lineage, ensuring that

you do not become a helpless captive to the very patterns that

destroyed those before you.
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HOWTO IDENTIFYA POTENTIAL

BETRAYER

A Clearer Insight

Youmust learn to identify a betrayer long before they execute

their plot. Consider Judas Iscariot, he was not a surprise to

Jesus, but rather a recognized, potential betrayer within the

inner circle. To protect your vision and assignment, youmust

watch your path with absolute vigilance so you do not walk into

a hidden trap.

1. How a Person Treats Others

You can easily spot a potential betrayer by observing how

they treat the people around them. There are individuals who

consistently make decisions without an ounce of consideration

for anyone else; as long as the outcome swings in their favor,

they are completely at peace. Such people lack a loving heart

capable of celebrating or supporting the advancement of others.

If a choice promises them personal gain or immediate benefit,

they will ruthlessly proceed, regardless of who gets hurt. The

way you treat others is a direct reflection of your character. You

must guard your own heart against developing the traits of
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a traitor. Consequently, you can discern potential betrayers

by watching how they handle those who can do nothing for

them. Anyone who remains entirely indifferent to how others

will suffer because of their choices is a potential betrayer.

When a person is completely unmoved by the emotional or

physical pain their actions inflict, they have already embraced

the spirit of betrayal. A true betrayer simply does not care about

the collateral damage they leave behind. Their world begins

and ends with self-interest and personal profit. The moment

you discover someone who is blind to the grief of others and

completely unchecked by their pain, mark them closely—you

are looking at a potential betrayer.

The Deliverance of Direct Obedience

Many years ago, I was leading a specific group of peoplewhom

I am no longer leading today. This was a long season in my

journey, and today, the whereabouts of many who constituted

that group are completely unknown to me. However, there

came a defining moment in my life when I was required to

make a difficult decision: I had to dissolve that entire group and

shift my focus toward a new set of people. It was a agonizing

process because I had become deeply emotionally attached to

themembers. I was their leader, and their lives were closely knit

to mine.

The very same year I received the spiritual prompting to

dissolve the group, I was privileged to encounter a message

by a seasoned preacher. He emphasized with great clarity that

“individuals will inevitably reach certain junctures in their lives

where theymust transition to anew level or phase. In those seasons,

the Spirit of God will lead them to make hard decisions in which

they absolutely must not permit their emotions to override their
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obedience.” The preacher went on to warn that if you allow

sentiment and emotion to paralyze you at that critical stage, the

years ahead will bring severe regret for failing to exercise the

discipline of uncompromised obedience. That specific portion

of the message pierced my heart. I listened to it repeatedly,

searching for the spiritual understanding and internal fortitude

required to make decisions born entirely out of conviction,

rather than emotion. Yet, the primary reason for my hesitation

was that I was deeply connected to three specific individuals

within that group for whom I had a strong personal preference.

I was deeply concerned about their future and did notwant them

to be adversely affected by the dissolution. For a long time, I

found it incredibly difficult to move forward solely because of

them. Eventually, I obeyed the instructionof theLord todissolve

the group, but I maintained a protective watch over those three

individuals. I intentionally brought them even closer into my

personal circle after the corporate structure was gone.

Unmasking the Heart of a Betrayer

Four years after the group was dissolved, a telling incident

occurred. I was in a particular place, and one of those three

individuals whom I had desperately tried to protect years prior

was with me. During our conversation, he confided in me that

he had reached a point in his own life where he needed to make

a drastic decision regarding someone very close to him. He

explained that hehad calculated the costs andwas fully prepared

to sever ties. He had completelymade up hismind to disconnect

from his friend and wanted absolutely nothing more to do with

him. As he communicated this cold decision, the eyes of my

understanding were suddenly opened. I began to interpret the

true spirit behind his words: he did not care in the slightest about
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the emotional consequences or the destructive outcomeshis sudden

departure would have on his friend. Whatever fallout ensued from

the separation, he was ready to face it with total indifference.

It was a cold reality: everyone would just be on their own. I

sat there stunned, remembering that this was the very young

man I had fiercely protected years ago, stalling my own divine

assignment just to ensure he wouldn’t be left behind or miss

his mark in destiny. Immediately, the Spirit of God spoke to

my heart, reminding me that I had obtained immense mercy by

yielding to the instruction to dissolve the group when I did. If

I had refused to obey back then out of emotional attachment

to him, I would have entirely missed that season of my life and

forfeited the new territories God had reserved for me.

The Holy Spirit showed me a sobering truth: when the time

came for themembers of that group tomake self-serving decisions

to advance into their next phases, they would never consider

my feelings. They would not become emotional or hesitant on

my account. I had assumed this young man understood and

appreciated the personal sacrifices I made for him four years

prior. In that moment of illumination, I realized what God

had actually delivered me from: He had delivered me from a

potential betrayer. I never imagined that this individual would

ever develop sucha callous attitude, completely disregarding the

feelings of others and the consequences of his actions. He was

entirely inconsiderate, driven solely by what would aggressively

advance his own agenda. Hearing him speak with such casual

cruelty gave me an entirely new perspective, and it was this

precise display of a non-chalant, unfeeling attitude that caused

me to stop relating with him altogether. I saw him for what

he truly was. The way a person speaks about others reveals

exactly how they will eventually treat you. His words unmasked
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the hidden state of his heart, exposing the raw anatomy of a

betrayer. He was fundamentally untrustworthy. He felt no

remorse regarding whether his closest ally would be pained or

broken by his actions; his only drive was self-interest. Let this

be a foundational lesson for every leader: potential betrayers

can always be spotted by the way they treat other people in their

circle. Betrayers are inherently self-centered. They are entirely

incapable of considering the collateral damage their decisions

inflict on the hearts of others.

2. How a Person Talks About Others behind Their Backs

The way an individual speaks about people behind the scenes

is a critical metric for discerning a potential betrayer. When

you observe someone who sings a person’s praises to their face

but unleashes insults, lies, and harsh criticism the moment

their back is turned, you are looking at a potential betrayer.

Never deceive yourself: the very same knife they use on others

will eventually be used on you. Betrayal always operates in the

shadows. Betrayers are, by nature, individuals who secretly

speak ill of others behind closed doors. By extension, youmust

examine your ownheart: you are operating as a potential betrayer

if you routinely say things behind people’s backs that you would

never have the courage to say boldly to their faces. You must

mature to a level of integrity where your spouse, neighbors,

employees, superiors, and friends are absolutely convinced

that you would never do anything in secret that you would

be ashamed to admit in the light or defend when questioned.

Become the kind of individual in whom people can place their

absolute trust. Train yourself to speak and act in a person’s

absence exactly as you would in their presence. Ultimately, it is

the words whispered and the deeds done behind the scenes that

accurately unmask a potential betrayer.
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3. Insincerity

The Holy Scriptures admonish us that our “Yes” should be

“Yes” and our “No” should be “No.” Sincerity is an indispens-

able quality that cannot be dismissed; it is highly valued by

people everywhere because it builds a hard-earned reputation

of integrity. If you are someone who finds it easy to tell lies,

you must realize that you harbor the seed of betrayal within

your heart. At its core, insincerity is driven by deception.

Anyone who is insincere is easily drawn to manipulation. Such

a person will tell you one thing, only for you to discover later

that it was entirely fabricated. Unfortunately, there are far too

many liars in our world today, and insincere individuals occupy

positions across every sector of society. Never take lying lightly:

anyone who fabricates falsehoods without a pang of conscience

is a potential betrayer. If they can deceive others, they will

eventually lie to you and fabricate falsehoods against you. Look

no further than the ultimate act of treachery in history: the kiss

and embrace Judas Iscariot gave to Jesus Christ looked like an

expression of love, but it was actually a weapon of calculated

deception and a lie.

4. The Poison of an Entitlement Mentality

An entitlement mentality is incredibly deadly and dangerous.

You must never harbor this mindset yourself, and you must

never allow an entitled person to remain in your inner circle.

While you may have casual acquaintances who battle with

entitlement, you cannot afford to keep them as close compan-

ions. The individuals you allow near your life and assignment

must be entirely free from this toxic disposition. The truth is

simple: nobody owes you anything you have not worked for. To

assume that you have an automatic right to a share of what

someone else possesses is the very definition of an entitlement
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mindset. This is one of the primary reasons many people fail

to prosper and remain trapped in poverty. Instead of utilizing

theirminds to plan, seek divine inspiration, and invest time into

breaking out of their limitations, they waste precious mental

energy obsessing over what others have that they feel should

be given to them. This pattern of thinking is nothing less than

an imprisonment of the mind. When you become angry with

people because you believe they have the capacity to help you

but chose not to, you are acting out of spiritual ignorance. It is

God alone whomoves and turns the hearts of men. Sometimes,

God intentionally turns the hearts of certain individuals away

from you. When God desires to use people, He will align their

hearts to see your needs, understand their role in your life,

and willingly assist you. However, when God restrains their

hearts, their minds will remain closed to your plight. They may

be fully aware of your struggles and yet display a completely

nonchalant attitude. Until God activates their heart toward

you, they cannot release the help you seek. Becoming resentful

and demanding a portion of their substance is a clear sign of

entitlement. God frequently uses this precise system to teach

His children absolute dependency on Him, revealing His unique

channels andmethods of blessing them so that all the glory goes

back to His name. You must never depend on what other people

possess.

Additionally, an entitlement mentality, if left unchecked, will

inevitably turn a person into a betrayer. Most people who

violate the trust of their benefactors do so because they feel

they were not given enough of what they “deserved.” You

can only conquer entitlement when you resolutely set your

heart on God as your sole Source—the Only One who lifts,

blesses, supports, promotes, and turns the hearts of men in
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your favor. Never assume that people are obligated to cater

to you simply on the basis of a relationship, family ties, past

connections, or bloodlines. We see children fighting their

parents, and parents resenting their children, all because of

this demonic seed of entitlement. Similarly, many siblings treat

their blessed brothers or sisters with deep malice due to the

exact same mindset. You must also realize that, practically

speaking, an uncommunicated expectation can never be met.

Fix your eyes entirely on God as your ultimate Provider. Refuse

to harbor unnecessary offense against those who do not finance

or sponsor you. Maintain a heart of pure love toward everyone.

Some people genuinely love you, yet God will deliberately

restrain them from blessing you because He wants to prove

Himself to you through another route. It is God who sovereignly

determines who He will use to lift, help, and sustain you. Walk

in high discernment, and be exceptionally careful around people

who carry an entitlement mentality. Let divine wisdom guide

you to either separate from them completely or distance them

from the vital areas of your life and vision.

The Deliverance from an Entitlement Mentality

A mentor once called me and admonished me with these

words: “Niyi, never become an entitled person, and never keep

an entitled person as a close friend.” Let me share a defining

personal experience with you. Many years ago, I was pastoring

in the city of Ijebu-Ode. During that season, Iwas squattingwith

a member of my church. This man was a wonderful brother—I

pray that God continues to bless his soul and his household—

who sincerely and selflessly took care of me. He surrendered his

personal bedroomtomewhile he slept in another room. Because

his wardrobe remained in that room, he would quietly come in

72



HOWTO IDENTIFYA POTENTIAL BETRAYER

to pick his clothes, while he and his younger brother slept in

the alternative space. Thanks to his generosity, I had all the

comfort I needed. He paid the rent, covered the electricity bills,

and took exceptional care of me. In fact, he was the one entirely

responsible for feeding me at that time.

During this period, individuals who were significantly blessed

financially would visit me in that house for counseling, men-

torship, spiritual instruction, and prophetic direction. Many

of them arrived in private cars. Yet, at the completion of our

deep spiritual engagements, these individuals would simply

say, “God bless you, Man of God,” and go their way. Initially,

I wasn’t bothered. However, as time went on, I looked at

my financial lack and became acutely aware of my limitations.

Unwittingly, I began to harbor offenses against certain people

whom I perceived to be financially buoyant. I reasoned that

because they were wealthy, they should naturally help me. Yet,

they did nothing. They never saw the need to improve my well-

being, nor did they offer any financial support. I thought they

should look at my living conditions and render the necessary

assistance. I expected them to be generous to me.

During that dark season of my life, I viewed these visitors—

who numbered more than ten—as unkind and ungenerous. As I

nursed these hidden grievances, I had no idea that the enemy

was systematically taking over my heart. A silent, toxic anger

began to grow within me toward them. I convinced myself

that they did not love me. In mymind, love meant giving and

sharing a portion of their material abundance withme. I even

foundmyself thinking that because they possessed the financial

capability, they should buy certain items for me.

Around that same time, a couple came to me who had been

trusting God for the fruit of the womb. We prayed, and God
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graciously answered. The woman became pregnant, the Lord

blessed their family, and they successfully delivered their baby.

Yet, even in the wake of this miracle, my heart whispered that

this family should at least give me a financial seed or support

me with some funds. I now realize that God permitted me to

walk through that frustrating season so that I could learn an

indispensable lesson.

The Sovereignty of the Divine Channel

While that silent anger was festering inside me, I graciously

encountered a powerful teaching that transformedmy perspec-

tive. Through that message, I learned a profound spiritual law:

When you are in a season of lack, and you are surrounded by

people who possess the exact capacity to meet your needs but

they completely look past you, you must recognize that God is

the One orchestrating their blindness. You see the people, but

God is indirectly communicating to you that He does not choose

to use them as the channel for your deliverance. He does not

want the people you know to be the ones who lift you out of

your current condition. God has an alternative method that you

knownothing about—andHe protects thismethod so that when

deliverance finally comes, the glory belongs exclusively to His

name. The humanmethods youmapped out failed because God

knew that if thosewealthy individuals helped you, youwould fail

to give Him the praise He deserves. Instead, you would transfer

His glory to mortal men. This is one of the primary roots of

idolatry—praisingmortal men at the expense of our Heavenly

Father. It was this profound truth that delivered me. I learned

that when people who are fully aware of your plight fail to offer

care or assistance, you can rest assured that God is at work. He

has intentionally turned their hearts away from your direction.
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Most of the people we are angry with are completely innocent;

it is simply God blinding them to our need. As Proverbs 21:1

declares, “The king’s heart is in the hand of the Lord, Like the

rivers of water; He turns it wherever He wishes.” It is God who

turns the hearts of men toward you. Their hearts are prompted

when He opens their eyes to see a need to support, help, and

assist you. Conversely, when God turns their hearts away, they

will knowyouand lookdirectly at your condition, yet theirminds

will remainentirely closed tohelpingyou. This system is entirely

engineered by God.

The Anatomy of a Betrayer

Operating in anger because you believe someone’s abundance

obligates them to share it with you is the exact definition of

an entitlement mentality. God engineered that painful season

of my life to teach me a vital lesson: my faith must rest

solely upon Him, never hinging upon connections, networks, or

human relationships. He was teachingme that His methods of

provision defy human logic, and that Imust never depend on the

inheritances or possessions ofmen. I have never forgotten these

lessons, and I continue to apply them to this very day. I had to

entirely release the people I was silently angry with, repenting

of my offense because I realized they were completely innocent.

God simply withheld me from their thoughts. This brings us

to a sobering truth: an entitlement mentality, if left unchecked,

will inevitably turn a person into a betrayer. The vast majority of

individuals who betray the trust of their leaders or institutions

do so because of this venomous mentality. They harbor a deep-

seated belief that they are owed something. They feel that others

are obligated to cater to them, andwhen those expected benefits

fail to materialize, their disappointment morphs into a bitter
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rage. This rage blinds their judgment and causes them to lose

control of their emotions, ultimately driving them to strike the

very hands that fed them.

Today, by the utmost humility and grace of God, I have count-

less people connected to my life and ministry. Many of them

do not offer me any financial assistance whatsoever. Yet, I am

completely unmoved. I have learned by spiritual understanding

and lived experience that God is the sole Custodian of human

hearts. If someone does not bless me, it is simply because

God has not designated them as my channel for that season.

Therefore, be encouraged. Whomever God has ordained to

support youwill do so, and youwill be amazed at the unexpected

directions from which your help will arrive. Never permit anger

to grow toward thosewhomGodhas notmoved to help you. Rest

in the quiet confidence that God has simply chosen a superior

method to lift you.

5. Individuals Driven Solely by Personal Benefit

This transactional system is most frequently witnessed in

the realm of politics. The loyalty of followers and members

within a political party is almost always tied to specific, tangible

benefits. Because of this, it is notoriously difficult for political

figures to truly trust their supporters. The very moment these

opportunists perceive that they are no longer benefiting from

a particular leader, they quickly defect to an opposing camp

and form new alliances. When you discern that a person’s

relationship with you is entirely contingent upon what they can

extract or benefit from you, mark it as the definitive sign of a

potential betrayer. Life will not always present you with smooth

paths and favorable seasons. There are times when life will

expose you to severe trials and adversity. How you respond to

those dark and awful seasons reveals your true internal strength
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and capacity. Tragically, some leaders are blindsided by a single

act of betrayal and never find the strength to rise again. To

prevent this, youmust be mentally and strategically prepared

for betrayal before it ever manifests. Never permit an act of

treachery to paralyze you or hold you captive in one spot. You

must remainfiercely focusedonyourultimate assignment. Walk

in the reality that while life will bless you with people who

love you sincerely and genuinely, it will also bring individuals

who associate with you solely for personal gain, status, or

leverage. These transactional individuals lack the character

to stand beside you when the storms of life rage. Themoment

crisis hits, they will vanish. Therefore, when these fair-weather

companions inevitably unmask themselves and reveal their true

colors, you must be prepared ahead of time so that you are

completely unmoved by their departure.

Subduing the Urge for Retaliation

I recall a painful experience during my third year at the

university. A group of individuals maliciously conspired against

me, and the weight of their actions inflicted deep emotional

wounds uponmy heart. In the immediate aftermath, thoughts

of revenge surfaced within my mind—impulses that I had to

intentionally subdue and let go. I knew that I would ascend

to a position of significant leadership power during my final

year, the carnal suggestion arose that such a season would

provide the perfect opportunity for retaliation. However, a

deeper conviction arrested my heart. I realized that if I ever

sought revenge, I would fail to display the authentic quality of

Christ. To attempt retaliation would mean acting according to

the dictates of the enemy rather than the Spirit. I knew by divine

revelation that if Jesus were placed in that exact situation, He
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would never seek revenge. Today, I give absolute glory to God

that when the opportunity to strike back finally presented itself,

I nevermade an attempt to do so. Instead, I leaned on a superior

intelligence, choosing to be an intentional imitator of Christ

rather than a slave to human emotion.

Guarding the Gates of the Heart

Occasionally, I have told my wife that whenever I am dis-

cussing amatter or findmyself in themidst of a conversation

and I suddenly digress, pause, or choose to remain silent on

a specific issue, she should kindly protect that boundary. I

have respectfully requested that she never press or question

me about the details of what transpired in those moments of

silence. I apply this discipline intentionally because there are

seasons when I simply do not wish to dive into a matter due to

reasons that are entirely peculiar tomy assignment and internal

processing. This strict personal principle has been an invaluable

shield, helping me to guard my heart and refuse to dwell on any

form of betrayal.

People Grow and Change in Life

Youmust always bear inmind that people have the capacity to

grow and change. When an individual submits to the authority

of theHoly Spirit and embraces theWord ofGod, transformation

is inevitable. Themoment theWord of God takes full possession

of a person’s heart, the character traits of a betrayer will die a

natural death. Considering this divine reality, youmust never

be too quick to conclude that a person is permanently locked

into a pattern of treachery. A betrayer today can encounter a

living word from God tomorrow that completely transforms

their life. A single contact with divine revelation or right
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counsel can utterly subdue every trait of betrayal within a

person. For instance, someone who once treated people with

absolute disregard can be completely re-engineered through a

revelation of God’s love. The individual who was once insincere,

whispered behind closed doors, and operated under a toxic

entitlement mentality can undergo deep spiritual growth and

change. People can change. Youmust leave room in your heart

to accommodate and recognize the genuine growth in those

around you. The negative things you knew about someone

in the past should not dictate the permanent perception you

sustain toward them today. When people genuinely change,

be quick to discern and embrace that transformation. Refuse

to hold them captive to their old nature. Always live with

the awareness that conversion is possible. People can reach

a defining moment where they resolutely decide to no longer

live the way they used to live or behave the way they used to

behave. While youmust remain vigilant in identifying the red

flags of betrayal in people, you must balance that vigilance with

the spiritual understanding that grace brings growth. Someone

who displayed the qualities of a betrayer yesterday may learn

from the Word of God today, receive the right counsel, and

emerge entirely renewed. Therefore, let Christ be fully formed

in your own heart. Resolve to be a source of potential blessing to

everyone who comes into contact with your life. Live with such

uncompromised integrity that no one will ever regret trusting

you or standing loyal to you in this life.
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NAVIGATING THE AFTERMATH: HOW

TO RESPOND TO BETRAYAL

A Practical Truth

When you experience the pain of broken trust, there are

specific, practical actions youmust take. However, these actions

cannot be executed with a carnal mind. Youmust be spiritually

discerning and divinely aligned. It takes deep spiritual maturity

to practice the truths required to navigate the aftermath of a

betrayal.

1. Be Quick to Forgive

Anyone who is betrayed will inevitably experience deep hurt

and emotional pain. Refusing to forgive means you choose

to carry that agonizing burden indefinitely. To heal faster,

you must deliberately let go of the offense. One of the most

acceleratedpaths to true emotional recovery is to forgive quickly.

You must make a conscious decision to swiftly release whoever

betrayed you. You actively engage the spiritual principle of

forgiveness by praying for those who hurt you and extending

kindness toward them. Pray that God will show themmercy and

grace. Crucially, the content of your prayers must never seek
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the downfall, destruction, or ruin of your offenders. The path to

personal healing is never found in calling down disasters upon

your betrayer. Instead, actively seek their goodwill. Anyonewho

possesses the spiritual capacity to quickly forgive betrayal and

offenses will make speedy progress in life. Conversely, a refusal

to forgive is a clear signal that you have walked into spiritual

bondage. By refusing to let go, you keep both the hurt and the

offender locked inside your heart. Remember, your heart is the

exact space you need for creative thinking, divine meditation,

and strategic planning. If it is cluttered with resentment, the

fresh inspirations, ideas, and revelations of the Holy Spirit will

be blocked from entering. Guard your heart, and consistently

pray for blessings and good things to manifest in the lives of

those who offended you.

TheMountain of Bitter Prayers

Someone once narrated a sobering experience he had while

visiting a prayer mountain for a spiritual retreat. As he was

walking through the mountain area, he overheard a man kneel-

ing down, praying at the top of his lungs. Theman was loudly

proclaiming: “A certain person somewhere will never obtain

mercy!” He went further to declare that God would completely

withhold His mercy from that individual, demanding that this

hidden offender be brought to open shame. He was aggressively

raining curses upon his enemy. The toxic content of those

prayers made it obvious that the man praying was deeply hurt

and in pain. However, the path to true inner healing is never

found in raining down curses or demeaning your offenders

through negative proclamations. As a believer, youmust never

become someone who invokes disaster upon the path of those

who have wronged you. The authentic way to heal from betrayal
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is to actively seek the goodwill of whoever hurt you. Even if they

have caused you immense harm, you must guard your heart,

release the offense, and choose to pray for their well-being and

progress in life.

2. ThinkWell of Your Betrayer

Thinking well of someone who has deeply wronged youmay

seem entirely impossible to a carnal mind. However, for a

spiritually minded person, choosing to hold good thoughts

toward your betrayer operates as divine medicine for the soul.

Always intentionally speak and think well of your betrayer.

When given the opportunity, show them unmerited kindness.

Never attempt to seek revenge or crush the person who violated

your trust. If they are ever in need, be swift to offer help. By

extending grace to them, you are indirectly liberating yourself.

Revenge is theweaponof the carnalman;maturity is theweapon

of the spirit. Learn from Jesus Christ, who never once made

an attempt to destroy or humiliate Judas Iscariot. While it is

true that betrayal will almost always come from the hands of

someone you loved and trusted, you must realize that God is

the ultimate judge. There are spiritual laws and consequences

that follow treachery, but it is not your job to enforce them.

Do not set traps along the path of your offender. Let go of the

offense completely, and refuse to wish evil upon them. Consider

this spiritual truth: if the person who betrayed you repents and

appeals to God for forgiveness, they will obtain mercy, because

God’s mercy consistently triumphs over judgment. If you are

harboring bitter expectations, waiting to see them destroyed,

youwill be left in a state of perpetual frustrationwhile theywalk

in freedomunderGod’sgrace. Furthermore, holdingontoanevil

expectation that fails tomaterialize will eventually corrupt your

own spiritual health,mind, and physical body. Pain stored in the
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heart inevitably manifests as sickness in the flesh. Therefore,

sincerely wish your offenders well. There is a deep kingdom

secret youmust understand: by spiritual law, an offender who

hurts you cannot naturally rise above you in life. However, if you

refuse to let go of the offense, your own bitterness will anchor

you to the ground, allowing that person to outpace you.

When you maintain a mindset of goodwill, you align with

the divine revelation that the enemy’s plot was actually a

setup for your promotion. Every act of betrayal is a bridge to

your greater glory. For example, Judas Iscariot had to betray

Jesus for Christ to step into the ultimate glory set before Him.

From a supernatural perspective, your betrayer hasn’t actually

destroyed you; they have inadvertently positioned you to receive

the things that eye has not seen, ear has not heard, and has not

entered into the heart of man. There is a specific kind of pain

thatmust be permitted in your life to create the holy desperation

required for your next level. Never allow yourself to be held

captive by a traitor. Recognize that their treachery has just

contributed to your advancement. God has a future mapped

out for you that you can only qualify for after walking through

the fire of broken trust. Your betrayer may walk away thinking

they are smarter than you, assuming they have left you defeated

in the dust. Yet, being betrayed is the ultimate sign that they

can no longer eclipse you; they havemaxed out their role in your

story. Do not dwell on the temporary sting. Focus your mind

on moving forward. The betrayal of Jesus Christ caused Him

immense physical and emotional agony, but the cross was the

precursor to the crown. In the end, He was highly exalted and

given a name that is above every other namebecauseHe endured

the pain and despised the shame.

Always maintain a heart of gratitude to God, even in the
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face of betrayal. The moment you emerge from the emotional

fog of that pain, you will step into a new dimension of glory.

Betrayal is a catalyst for kingdom advancement. In a sense,

whoever betrays you has unwittingly offered themselves up as a

sacrifice for your personal progress. Be the type of leader who

forgives completely, protects their heart, and fiercely pursues

the goodwill of everyone—including their betrayers.

3. Separate! Separate! Separate!

You must resolutely separate yourself from anyone who

betrays you. It is vital to understand the sharp distinction

between a standard offense and an act of betrayal. In your

journey through life, your friends, spouse, siblings, co-workers,

parents, and children will inevitably offend you. When they do,

you must extend forgiveness. General offenses should never

lead to separation. However, when you are betrayed, separation

becomes a spiritual andpractical necessity. While youabsolutely

possess the spiritual capacity to forgive both those who offend

you and those who betray you, forgiveness does not mean an

automatic restoration of access. Youmust forgive the betrayer,

but you must also separate from them. To separate connotes

a deliberate closing of the door to any future vulnerability. It

means you must completely remove yourself from any dynamic

that would allow that individual to sabotage you a second time.

Anything that requires you to invest your trust into a person

who has already broken it must never be entertained again. To

separate means youmake a firm, protective decision never to

position this person where they can wield influence over your

life or assignment. Never permit the spirit of betrayal to arise

a second time in your inner circle. Do not give a second chance

to a betrayer. To be clear: do not separate from those who

simply offend or fail you in moments of weakness, but absolute
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separation is required from anyone who deliberately violates

your trust and loyalty.

The Boundary of Unrecoverable Trust

The very first time I experienced betrayal was during my sec-

ondary school days, orchestratedby a close friend. Decades later,

that individual and I stillmaintain a level of communication; our

relationship today exists primarily through occasional phone

calls where we check up on each other’s well-being. However,

absolutely nothing in this world could ever induceme to commit

a sacred layer of trust into his hands again. I understood that

a permanent strategic separation was required. If he hosts a

ceremony or organizes a landmark milestone party and extends

an invitation to me, I will gladly attend and honor him with my

presence. Yet, any endeavor that requires me to reinvest my

trust in his character will never happen. I will never create an

environment that allows him the opportunity to betray me a

second time. A breach of trust of that magnitude should never

be permitted to happen twice from the same source. Never give

a second chance to whoever has systematically betrayed your

trust. Be entirely intentional to create a permanent boundary of

separation.

4. Do Not Speak of the Betrayal to Others

Once you have been betrayed, you must refuse to discuss

the matter with other people. When you constantly speak

about the treachery you experienced, it suggests a hidden desire

to be pitied. You must never permit yourself to become a

consumer of human sympathy. Also, continually discussing

the offense will only make it more difficult for your heart to

truly forgive. If you are ever interviewed or questioned about

your past, do not discuss the actions of your offender. Do not
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waste your valuable time and emotional energy talking about

your betrayer. Ironically, when you make them the subject of

your conversation, you are making them feel important and

giving them power over your present. Choose absolute silence

regarding the act of betrayal. Spiritual maturity dictates that

you let the matter go completely. Discard the toxic mindset

that says, “I can never forget what was done to me.” Youmust

free your heart from the weights of past treachery and refuse

to speak of it. Stop dwelling on the past. When you make a

firm quality decision never to discuss the betrayal, you instantly

free up mental capacity to focus on your tasks, your dreams,

your vision, your responsibilities, your family, your health, and

your future. Betrayal is never the end of your life; it is simply a

divine opportunity handed to you to scale higher. Refuse to be

known as a leader who spends their time talking about people.

Instead, redeem that time to strategize, plan, andmeditate on

your assignment, yourwork, your family, and the people you are

called to lead. For example, when Jesus Christ resurrected from

the dead, He never once mentioned Judas Iscariot. He did not

call a meeting to complain about the Sanhedrin or the disciples

who fled. Instead, He spent His post-resurrection days strictly

discussing the things concerning the Kingdom of God. Follow

His pattern. Choose to remain silent about your betrayal, and

let your elevation speak for you.

The Power of Strategic Silence

Throughout my journey, I have strictly adhered to a vital

principle: never discuss the details of anyone who has betrayed

you with other people. When I choose to maintain absolute

silence regarding an act of treachery, I discover that it allows

me to quickly let go of the offense and guards me against
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the trap of seeking human sympathy. Consider a political

example involving the President of Nigeria, His Excellency

President Bola Ahmed Tinubu (GCFR). At a specific juncture

in his political trajectory, he experienced a profound betrayal

by an individual whom he had personally recommended for a

high-profile political appointment. Despite the gravity of the

breach, henever spokepublicly about thematter. He consciously

chose to internalize his pain, refusing to utter a word about the

betrayal until the fullness of time, when speaking out became a

calculated necessity to mobilize his support base. The President

was undoubtedly deeply pained by the betrayal, yet he mastered

his emotions and locked his lips until the strategic moment

demanded otherwise. Therefore, when journalists, onlookers,

or critics approach you to bait you into discussing an incident

of betrayal, I strongly admonish you to remain silent. Do not

utter a word. Never squander your valuable time, your focus, or

your emotional energy rehearsing the details of a past betrayal.

Silence is not weakness; it is the ultimate expression of control.

5. Forget Whatever You Have Lost to Your Betrayer

Never wage a carnal war to reclaim the possessions that

your betrayer has stolen or withheld from you. If your money,

assets, or property remain in the hands of a traitor, let them go

completely. Whatever material substance you lose to a betrayer

is merely a seed of sacrifice required on your end to step into

the greater glory ahead of you. Consider the scriptural pattern:

the treasury bag was still in the possession of Judas Iscariot

when he executed his treachery, yet Jesus Christ let go of the

money bag without a fight. When you willingly release what

was wrongfully taken from you, you automatically hand over

the matter to the natural laws of the earth and the supreme

justice system of Almighty God. Rest assured, the laws of nature
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will confront your betrayer, and God’s judicial systemwill exact

justice. The only scenario in which your betrayer escapes the

spiritual wrath of God’s justice system is if they sincerely obtain

divine mercy. Yet, even if they findmercy, the natural laws of

harvest will still require them to face the earthly consequences

of their actions. Nature operates on immutable principles that

govern the earth.

Remarkably, the very possessions your betrayer stole from

you will serve as a spiritual barrier, hindering them from ever

accessing their own legitimate inheritance in life. There are

specific allocations of blessings meant for every individual on

earth. When a betrayer holds onto your portion, your stolen

goods act as a roadblock on their path, blocking them from

accessing what God originally prepared for their own destiny.

Therefore, do not fight to take it back. They are already carrying

the very weight that will sabotage their future. A betrayer who

retains your possessions can only unlock their own destiny if

they humble themselves and entreat your blessing. Even if

you pronounce a blessing of release upon them, spiritual law

guarantees that you will always sit higher in dominion and

possession than your betrayer. Divinemercymay preserve what

they currently hold, but God’s justice system will never allow

them to increase or expand. Only when they seek your blessing

can their own true allocations be released. Ultimately, it will

become glaringly evident to your betrayer that you are vastly

greater andmore blessed than they could ever hope to be.

The justice system of God is perfectly balanced; it ensures that

whatever you do to others will be repaid to you in the journey

of life. If you have sown seeds of betrayal in your own past, you

must realize that every seed of treachery produces a mandatory

harvest. Understanding this deep spiritual law should bring you
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to a place of sober reflection. Whatever you do in this life, you

must do it in the absolute fear of God. Never be casual or reckless

in your dealings with people. Let the fear of the Lord guide you

always; protecting your own hands from the stain of betrayal.

The Law of Divine Compensation

To illustrate this principle, consider a scenario where you

are divinely destined to possess twenty critical assets in your

lifetime. Before you can reach that full allocation, a betrayal

occurs. At that specific moment, you had only managed to

acquire eight of those items, and the individual who betrayed

you flees with five of them, leaving youwith amere three things.

In such a season, youmust refuse to bemoved by the loss. Donot

despair, because those five items stolen from you will become a

curse in the hands of your betrayer. Even when added to their

personal possessions, that stolen wealth will never multiply,

nor will that individual ever be granted divine access to new

territories or blessings. They have capped their own destiny

by embracing treachery. Conversely, look at what God will do

for you. Whatever you lost and left behind in the hands of a

betrayer is a microscopic fraction compared to the remaining

abundance you are yet to inherit. Thefifteen things remaining in

yourdivine allocationwill surely come to you, heavilymultiplied.

What you lost cannot be compared to the staggering glory and

possessions that await you in your next season.

6. Your SeedsMustNot Alignwith the Seeds of Your Betrayer

Take a lesson from King David and learn to pass down critical

historical narratives to your seeds. Within this context, your

“seeds” refers to your biological children, your successors, and the

generations that will follow you. You must deliberately tell them

the stories of the trials and treacheries you endured. The goal of
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sharing these experiences is never to extract pity or sympathy

from your children; rather, it is to ensure they are pre-informed

and strategically armed. Narrating the events of past betrayers

molds wisdom and discernment into your successors so that

they do not fall blindly into the exact same traps. Your children

must never suffer betrayal from the very same bloodlines or

channels that sabotaged you. Scripture shows us that David

explicitly briefed Solomon regarding the treasonous activities

of Joab. He detailed how Joab ruthlessly murdered innocent

men in a time of peace, ensuring that Solomon possessed

the context required to execute righteous judgment. Your

generation must be safely guided by the knowledge of your past

battles so they are never deceived, blindsided, or victimized by

the same pain. Similarly, as a Chief Executive Officer (CEO) or

visionary leader who has survived betrayal, you owe it to your

organization to communicate the history of past treacheries.

Explain to your successors and the corporate system inheriting

the affairs of your organization the specific betrayals that

happened in the past and the exact strategies you used to

overcome them. Intentionally teach your seeds how to spot,

escape, and outmaneuver betrayal in life, ensuring that your

legacy outlasts your enemies.

The Hidden Sponsorship of Betrayal

Throughout my journey, I have walked through a series of

deep betrayals. Tragically, those who chose to betray me were

individuals who were very close to my heart—people I had

trusted implicitly. To this day, I do not fully comprehend

the carnal forces or internal motives that overtook them and

turned them into instruments of treachery. When the first act

of betrayal occurred from someone within my inner circle, I
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remained silent; I chose not to utter a word of defense, opting

instead to let it go naturally. However, when the second act

of treason manifested, it was orchestrated by two individuals

who were well ahead of me in structural authority, and it left

me deeply pained and wounded. One of these individuals was

the President of an organization to which I belonged, a leader

who compromised his mantle to become a betrayer. The second

individual was the General Secretary of that very same group.

Together, they conspired againstme, actively seekingmy public

and professional downfall. Despite their malice, I loved these

individuals dearly. They executed the darkdesires of their hearts

against me, and the hurt was undeniable. Yet, I thank God that

prior to this season, I had encountered a powerful message that

emphasized the critical necessity of praying for those who act

as betrayers. Instead of retaliating, I took the matter directly to

the courtroom of heaven. I sincerely interceded for the very

people who had stabbed me in the back. I explicitly asked

God to extract the localized hurt and pain frommy own heart,

while simultaneously asking Him to bless, prosper, and advance

my betrayers in life. God graciously answered those prayers,

anchoring my soul and carrying me triumphantly through that

bitter season.

Years later, a thirdwave of betrayal struck. Once again, it came

from someone I trusted completely, and once again, the breach

of trust inflicted immense grief. True to the discipline I had

cultivated, I immediately deployed the same weapons: targeted

prayer, radical forgiveness, and actively seeking the progress

of the person who wronged me. However, this third experience

brought a revolutionary dimension of spiritual intelligence. It

taught me an unalterable law: whoever inflicts harm upon

you through betrayal has actually unwittingly sponsored and
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facilitated your transition into your next level of glory. This

individual convinced himself that he was far smarter thanme,

oblivious to the fact that he wasmerely beingmanipulated by

negative spiritual influences to fulfill a dark assignment. But

as he labored to bring me down, God turned the tables. It was

during this exact season of intense betrayal that the Lord began

to unveil grander dimensions of my future, revealing the deep,

global scope of the assignment He had committed to my trust.

The Law of the Sacrifice

Hear this clearly: anyone who chooses to betray you can never

rise above you in this life. By attempting to bury you, they have

actually offered themselves up as a spiritual sacrifice to catapult

you into your next level. Therefore, if betrayal has happened

to you, do not weep—thank God for it! When you successfully

emerge from the crucible of betrayal without bitterness, youwill

be set on high in glory, positioned far ahead ofwhere you used to

be. The individualwho betrayed youwill look up only to discover

that they can no longer come near your level of power, spiritual

authority, material blessing, or divine favor. Never meditate

on the wicked things done to you by a betrayer. Evacuate

those thoughts from your mind. Forgive! Forgive completely!

Never allow your heart to find it difficult to forgive, for your

forgiveness is the key that unlocks your ultimate promotion.

Redefining “Forgive and Forget”

Regarding the common cliché to “forgive and forget,” I have

developed a specific, practical way of implementing this princi-

ple in my personal life. By nature, I cannot physically erase the

memory of what people have done to me, whether good or bad.

God has blessed me with an exceptionally sharp memory—a
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mind that naturally pays close attention to detail. Therefore,

I cannot simply wipe the factual occurrence of betrayal from

my mind, I intentionally choose to “forget” the matter by

actively refusing to discuss it. To me, forgetting means denying

the event the oxygen of speech. I never go around seeking

out people with whom to rehearse an experience of betrayal.

This is my personal boundary for letting go of treachery. If

anyone approaches me to fish for information regarding an

incident of betrayal, I intentionally remain completely silent.

Never invest your valuable energy into discussing your betrayer.

Furthermore, as a family, you must protect your home by

refusing to spend your time dissecting an act of betrayal. A

husband and wife should never cultivate the toxic habit of

constantly discussing a betrayer. Consider the irony: while you

are wasting your precious time discussing them, the person who

betrayed you is somewhere enjoying their life, celebrating with

their own family, or advancing their career.

Guarding the Domestic Altar

Occasionally, as spouses, it is healthy and necessary to open

up to eachother toprocess the initial shockor painof an incident.

However, youmust never allow this to become a routine or an

ongoing event that consumes an hour or two of your time every

single day. Break the habit of discussing people within your

marriage. Instead, invest your quality time as a couple into

things that build. Use your evenings to play, plan, pray, watch

wholesomemovies, listen to sound spiritual teachings, review

transformational materials, and discuss vision. Focus on the

sacrosanct issues that will advance your individual lives, protect

your children, and secure your household. Invest your time

wisely as a family. In this life, therewill always be platforms and
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provocations inviting you to discuss betrayal—but you must

choose to be strictly disciplined. Refuse to give a voice to any

form of treachery within the walls of your home.
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TIMELESS TRUTHS TO REMEMBER

ON THE JOURNEY OF BETRAYAL

Avoid Assumptions

No one should ever surprise you with betrayal; you ought

to discern it long before it manifests. However, you must be

exceptionally careful to avoid the trap of carnal assumptions.

Satan is a master manipulator, and he can easily pollute your

mind to make you dislike or isolate yourself from loyal people

simply because of wrongful, paranoid thoughts that they might

betray you. There is a profound difference between the insights

you receive by the Spirit of God and the suspicious thoughts

whispered into your mind by the devil. The revelations you

receive by the Holy Spirit are never rooted in speculation;

they are always clear, precise, and absolute. Assumptions,

on the other hand, operate purely in the flesh. They rely on

looking at a person’s body language, physical appearance, and

spoken words. Because assumptions are based entirely on

outward, physical evidence, they can easily drive you to make

disastrous decisions—causing you to misjudge a good, loyal

person and view them as an evil individual. Some people will
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never betray you in this life because the integrity of their heart

is entirely different from their rough outward appearance. They

may possess a blunt demeanor or display body language that

inadvertently sends the wrong signals. Yet, if you look past

the flesh and discern their heart, you will realize they lack the

capacity for treachery. Do not allow the devil tomanipulate your

thoughts and weaponize suspicion against the very people who

have good intentions toward you.

Restoring a Relationship after an Act of Betrayal

If someone you love deeply betrays you, yet you desire to see

them restored rather than perish or go astray, there is a spiritual

pathway to salvaging the relationship. There are instances

where children betray their parents, or parents betray their

children. Similarly, there are painful seasons when a husband

betrays his wife, or a wife betrays her husband. In these unique,

deeply personal covenants, youmust be highly intentional. Your

first response must be to pray and intercede for God to extend

His sovereignmercy to that individual.

In addition, you should instruct the offender to personally

cry out to God for mercy. As long as this is done from a sincere

heart, that individual can escape the severe spiritual and natural

consequences of their wrongdoing. We must recognize that

sometimes individuals become betrayers out of sheer ignorance,

temporary carnal desires, or the influence of wrong information

and ungodly counsel. They take actions that end upmanifesting

as betrayal, yet when you discern their true heart, you discover

that the treachery was not premeditated or malicious. In these

moments, God weighs the hiddenmotives of the heart. Mercy is

what delivers a person from the strict consequences of an act of

betrayal. Therefore, before you admonish a betrayer to change
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their character, modify their behavior, or grow up, you must

first direct them to seek the mercy of God. It is the mercy of

God that precedes and empowers genuine transformation in a

person’s behavior, character, and actions. For many, an act of

betrayal is simply the tragic product of toxic environmental

influences and the overwhelming pressures of life. To be

absolutely clear: anyone who possesses a genuinely wicked

heart and intentionally perpetuates an act of betrayal must

be separated from immediately. However, if you desire that

a weak or misguided offender does not perish under the weight

of judgment, youmust instruct them to pray for divine mercy.

Mercy will always triumph over judgment. As Hebrews 4:16

declares, “Let us therefore come boldly to the throne of grace,

that we may obtain mercy and find grace to help in time of

need.” Anyone who seeks mercy with genuine brokenness will

surely obtain it from the Lord. The God we serve is boundlessly

merciful; therefore, lead them boldly into His presence to

entreat the mercy that heals, restores, and makes all things

new.

The Sanctuary of Absolute Loyalty

Youmust trust God to give you the grace and integrity never

to betray either the people or the systems that raised you. If you

are in a covenant relationship with an individual and you have

been granted the sacred gift of their trust, youmust never arrive

at a place where you sit passively while their reputation is being

torn down. When you overhear something hurtful, damaging,

or negative being said about someone who trusts you, you have

a divine obligation to speak up. If you sit in the company of

detractors and fail to defend that individual—or fail to truthfully

communicate the plot to the person who trusts you, whether

97



BETRAYAL BY NIYI MAKINDE

they are a leader, a friend, or a colleague—your silence is a direct

act of betrayal. In the arena of relationship dynamics, there is no

neutral ground: you are either fiercely loyal, or you are a betrayer.

If youmust choose between these two opposing postures, I strongly

admonish you to become an unshakeable loyalist.

AUTHOR’S CONCLUSION: THE CROWN BEYOND THE CROSS

Wehave journeyed through the dark shadowswhere disloyalty

operates, but we have emerged into the absolute light of divine

wisdom. If there is one truth I desire to permanently anchor in

your spirit as you close this book, it is this: your betrayer has

maxed out their role in your story, but God has just begun. When

the sting of broken trust strikes, the carnal mind screams for

vengeance, confrontation, and public validation. It wants to

hold onto the money bag that was stolen, or use the pulpit and

public platforms to air personal grievances. But spiritual ma-

turity dictates a completely different path—a path of absolute

silence, rapid forgiveness, and strategic replacement.

Remember the post-resurrection pattern of Jesus Christ, He

never once called a meeting to complain about Judas Iscariot

or the disciples who fled in His hour of grief. Instead, He

spent His remaining days strictly discussing things concerning

the Kingdom of God. Follow His footsteps. Choose to remain

silent about your betrayal, and let your elevation speak for you.

Do not allow the trauma of a past betrayal to turn you into

a paranoid leader ruled by suspicion and carnal assumptions.

Keep your heart pure. Protect your ears from the poison of

gossip, aggressively break the generational cycles of treachery

in your lineage, and remain fiercely loyal to the people and

systems God has used to build you. While you must maintain

strict boundaries and deny an exposed betrayer re-entry into
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your inner circles, never close your heart to the reality that grace

brings growth. People can change. Leave room for the sovereign

mercy of God to transformmisguided souls, while you resolutely

march forward into your expanded space.

The laws of nature and the supreme justice system of Almighty

God are perfectly balanced. Whatever you have lost to a traitor

is merely a seed of sacrifice required to step into a far greater

weight of glory. Stand firm, develop an unshakeable mind, and

pass down these timeless historical narratives of victory to the

generation following you.

Your hands are clean. Your heart is guarded. Your future is

secure. Go forth and walk in absolute dominion.

99



About the Author

NiyiMakinde is an apostle, author and crusader. He is the author

of hundreds of books onmultiple subjects. He writes with high

inspiration and creative wisdom. Great leaders recommend

his books. As a minister, he is widely known for healings and

miracles. Apostle Niyi Makinde is the pioneer and president

of Rebirth Global Church, a network of churches across the

globe. He is also the pioneer of Connect Global, a larger

body of churches and ministries across the globe. He hosts

the annual Connect Confluence, a global gathering of many

believers, various churches and ministries. Niyi Makinde is

highly esteemed and respected by great leaders. He is known

for simplicity, integrity and uncommon wisdom. Many great

leaders consider him one of the wisest and greatest among

men. He is a father figure and oversight over many churches,

ministries and Christian networks.

100



Also by Niyi Makinde

1. You Are Different

2. Divine Instructions

3. 12 Laws of Divine Instructions

4. Breaking Life’s Code

5 The Revolutionary Apostle

6. 53 Laws of Excellence

7. Church Shift

8. Business Sense

9. Dealing with Human Enemies

10. Wisdom for All-Round

11. Wisdom Power

12. Prayer Force 1

13. Prayer Force 2

14. Multiply

15. Tithing

16. Phronesis for Dating

17. Dating, Marriage and Sex

18. Spiritual Fatherhood

19. Managing Divine People

20. Understanding Honor

21. Flourish and Grow 1

22. 22. Flourish and Grow 2

23. The Faith Dimension 1

24. Ministry Laws 1

25. Secrets to Supernatural (Financial) Abundance

26. Running like the Deer

27. Making Things Happen

28. You Are a Seer

101



29. 79 Insights Into Favor

30. New Creation

31. Prayer Education

32. 20 Facts about the Human Spirit

33. Supernatural Visions

34. Understanding Church Systems

35. 11 Facts about the HumanMind

36. The Holy Spirit

37. Dominion in the Realm of Abundance

38. Soul WinningManual

39. Maintaining Sound Health

40. Faith for Abundance

41. New Levels

42. Wisdom for Abundance

43. The Power of Meditation

44. Understanding Supernatural Dreams

45. Stop Multiplying in Affliction

46. Communication Ethics

47. Ministry Ethics 1

48. Warfare for Honor

49. Wave of Increase

50. Praise for Favor

51. Ministers Training Manual

52. Breaking the Joy Code

53. The Power of His Name

54. You Are a Wonder

55. Roar and Soar

56. The Minister and the Ministry

57. Grace Factor

58. Subdue and Dominate

59. Overtake

102



60. Victory over Affliction 1

61. The Power of Patience

62. Stand Out

63. Shining like the Sun

64. 30 Channels of Wealth

65. Breaking into Laughter

66. Enjoying Health

67. Stronger than the Stronger

68. Battle for Wealth

69. Wealth Transfer

70. Maximum Protection

71. Power Dimensions 1

72. The Power to Become

73. The Power to Get Wealth

74. The Power to Prosper

75. The Power to Dominate

76. The Power to Be on Time

77. The Power to Live Long

78. The Power to Deliver

79. The Power to Bless

80. Raising the Dead

81. The Power to Heal

82. The Power to Separate

83. Power Activators

84. The Essence of Obedience

85. The Power of Words

86. The Power of Diligence

87. Financial Prosperity

88. Business Success

89. On Top

90. How to Live Long

103



91. Warfare for Long Life

92. The Hand of God

93. On Pornography

94. 11 Streams of Healing

95. Fresh Insights

96. Money Sense

97. Be Creative

98. No Limit

99. Expand

100. The Headship Anointing

101. Manifesting Excellence

102. Decoding the Blessing of Tithing

103. Pastors Manual onMarriage Matters

104. Understanding Spiritual Father-Son Relationship in

Ministry

105. The Art of Leadership

106. Visioning

107. People Skills

108. Forever on Top

109. The Greatest

110. From Vision To Action

111. Superior Exploits

112. Ruling Sense

113. Apostolic Insight Volume One - Volume Four

114. The Weighty Man

115. Betrayal

116. Phronesis for Marriage

117. Proper Interpretation

118. The Totality of Kingship

119. Grace

120. Role Models

104



121. WeWrestle

122. Understanding Your Seed

105




	Preface
	THE FOUNDATIONAL TRUTH OF BETRAYAL
	WALKING WISELY THROUGH BETRAYAL
	HOW TO SPOT POTENTIAL BETRAYER IN AN ORGANIZATION OR TEAM
	THINGS YOU SHOULD NEVER DO FOR A POTENTIAL BETRAYER
	UNDERSTANDING THE ROLE OF TRUST IN BETRAYAL
	HOW TO IDENTIFY A POTENTIAL BETRAYER
	NAVIGATING THE AFTERMATH: HOW TO RESPOND TO BETRAYAL
	TIMELESS TRUTHS TO REMEMBER ON THE JOURNEY OF BETRAYAL
	About the Author
	Also by Niyi Makinde

